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EXECUTIVE SUMMERY  

 
 

Education is that bacon light which removes the darkness of ignorance and fill 

the human heart & mind with noble qualities. Higher education helps the buds of 

nation to sprout in future and achieve the national goals by self realisation & 

motivation. Thus the college plays a vital role to produce the responsible citizens of 

the country & building up of the nation. In this context a remote block like kanas in 

the Puri district of Odisha is not way back . Cater to the needs of higher education a 

degree college was established on the bank of historic river Daya in 1990 and named 

as ñDayavihar Degree Collegeò. Standing in the confluence of purusottam khetra 

(Abode place of lord Jagannath), tourist sport, lake chilika and paika Bhumi (land of 

hero paikas) khurda it works ceaselessly to achieve its goal. 

 The college started with Arts stream with 128 numbers of seats having four 

optional subjects like Political Science, History, Economics & Odia. In the inception 

only 50 students got enrolled. With the passage of time the strength of the college 

increased and new feathers are added. In 1992 the seat strength in Arts increased to 

192. In 1994 Science stream opened with 32 PCM & 32 CBZ seats. In 2007-08 

honours in 4 Arts subjects like Education, Geography, Odia & Sanskrit opened with 

16 seats each. In 2010-11 History Honours in Arts, Botany & Math honours in 

science opened with 16 seats each and the new stream commerce was included 

making the college a full fledged one. It is included under Grant in Aid fold in 2009. 

 Since then the institution passing through many ups & downs crossed 25 

springs witnessing many success & failures. Still it tries to march ahead to cater to 

the educational needs of the rural students of this locality. By the by it attracts to both 

the rural & urban students of different district of Odisha.  

In the way of Progress ï 

ü The goals of the institution were translated into academic programmes which are to 

be achieved within a time frame. 

ü The institution is careful of the development of knowledge of students, pollution free 

environment & revolution in information technology. 

ü It focuses on the all round development of the students on the basis of feedback 

received from the faculties , the students, parents & Alumni etc. 
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ü Greater importance is given on innovative methods of teaching learning process like 

seminars, study tours, group discussions, doubt clear classes, communicative skill 

development programmes, G.K & Quiz competition etc. 

ü Audio-visual gadgets are used to make the teaching learning more fruitful. 

ü Massive extension activities are undertaken to ensure social justice & empower the 

down trodden of the society and women. 

ü There is very good cooperation among the management members, staff and students 

of college to form a healthy working atmosphere in the college. 

ü The students are given ample support for the development of their talents through the 

organisation of co-curricular & extracurricular activities like sports, games, cultural 

programmes, community services through NCC, NSS & YRC etc. 

ü The college has also developed an effective internal quality control system by 

utilizing its physical & human resources & seeks feedback from stake holders.  

ü In spite of faculty deficiencies the achievements of the college in terms of 

examination is impressive. 

Still there are many areas where we have to give more serious attention and miles to 

go to achieve our goals and make our college an institution of national standard.   
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STRENGTH, WEAKNESS, OPPORTUNITY AND THREATES/ CHAL LENGES 

SWOC ANALYSIS 

Strength of Dayavihar Degree College 

Very Resourceful teachers 

Good relationship between students and teacher, Management & staff members. 

Remarkable Social activities through NSS, NCC and YRC 

There are two (2) Honours subjects in science and five (5) Honours subjects in arts  

Students have owned State level and University level awards in University examination. 

Latest teaching learning practice through digital class room and L.C.D projectors. 

Skill development of the students through computer education, tailoring for girl students. 

Conducted State and Department level Seminars. Staff attended and presented papers in National 

level seminars and conferences.  

Conducted study Tours 

Students are placed in first position in the top ten merit list of Utkal University Examination. 

Innovative Practices like rainwater harvesting and use of renewable sources of energy (Solar energy) 

through solar power plant. 

 Organised Remedial coaching classes for SC/ST/OBC/Minorities and non- creamy  layer students.  

Efforts are made to enable the students to earn while learn. 

Weakness: 

Teacher students ratio is low. 

Most of the Graduate students are not confident to communicate properly in English because the 

student admitted in the entry level come from the Odia medium back ground. 

Infrastructural constraint is an weakness of the college. 

Number of teachers lack in their Minor and Major Research Programme funded by UGC.  

Literacy of the faculty members are still to be improve in ICT  

Research and publication of Ph.D holders have to give a new dimension. 

Still more innovative teaching methods through latest teaching learning tools have to be extended in 

the day to day class room teaching.  
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Opportunity:  

Being an old Degree institution in the rural area, there is a tremendous demand for all pass and 

Honours subjects. 

Big Opportunities are lying for the Graduates to go for higher study like P.G , MBA MCA and other 

professional courses because the institution has Honours in seven subjects. 

Opportunities are also there to get more confidence by participating in different social activities and in 

NSS, NCC & YRC.  

Challenges:  

To open P.G in both Arts and Science. 

To open IGNOU Study centre 

To produce skill base graduate with social responsibilities and commitment.  

To open NIOS Study centre. 
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SHORT NOTES ON CRITERION:                                                                                                                                                              

Criterion I - Curricular aspects: Dayavihar Degree College is affiliated to Utkal University, 

Vanivihar, Bhubaneswar and enlisted under 2 (f) and 12 (B) of the University Grants 

Commission, provides education at undergraduate level in Arts and Science streams only 

and also provides Honours teaching facilities in seven (7) programmes . The college has been 

achieving good results in the University examinations. The College can boast of its teaching 

standard, place of pride in the minds of the people of this rural area.  The teachers in order to 

update their knowledge go for orientation/ refresher courses, National seminars & conferences. 

Head of the Institution carries a very positive sense of attitude and takes personal interest in every 

aspect of the day to day activities of the Institution. Every teacher follows lesson plan, Progress 

Notes, Daily Progress Register subject wise as well as stream-wise which enable the teachers to 

prepare themselves for the lectures including revision of the courses for examination.. The 

college facilitates study tour/ excursion to upgrade the students learning activities. Feedback on 

Curriculum is regularly taken from the students. 

Criterion II ï Teaching learning and evaluation.  
Our objective is significantly to provide quality education in various fields as to help all round 

development of this rural based students of the locality and free them from all kinds of hurdles. 

The studentôs empowerment is made transparent. Admission of students is made under the guide 

lines of DHE Odisha & Utkal University. The College academic mechanism runs with efficient 

teaching members and they adopt different innovative approaches to teaching learning. Students 

counseling academic support, career guidance are provided to students. The College library 

purchases books and subscribes to various journals with the funds available for the purpose. Last 

five years question papers, syllabus are kept in the library for studentsô reference. The career 

counseling cell has been constituted to counsel the students for various competitive examinations 

by providing different types of competitive magazines & experts are Utilized to guide the 

students. The students secure good results in the University examinations. In the final degree 

University examination 2015 two students in department of Mathematics & Geography had 

secured first position in the Utkal University merit list. In department Geography seven number 

of students of this college were placed in top ten merit list. In the final degree examination 2016 

two number of students in Mathematics (Honours), one student in Botany (Honours) & one 

student in Geography (Honours) are placed in Top Ten merit list. Examinations are conducted as 

per the programme prepared by Utkal University. Parents- Teachers ï Students triangular 

meetings are held to assess the performance of the students. The College introduced different 

types of  skill oriented coursess simultaneously under U.G. programmes.  

 Criterion III ï Research consultancy and Extension ï  
Dayavihar Degree College is an undergraduate level institution. There are least possible avenues 

to pursue research work because the College does not impart Science programme in postgraduate 

level. However the teachers are motivated to involve in at least in the minor/ major research 

project sponsored by UGC/ICSSR in their area of study. There are two (02) teachers having Ph. 

D degree. One of the faculty members is in the line to pursue research work. Some teachers have 

presented their papers in State and national seminars and conferences.  

Extension - The NSS & YRC units of the institution organize different extension programmes 

like cleaning/ plantation/ literacy mission/ community health/ Voluntary Blood nation camp / 

National Voters Day/ National Youth Day and Swatch Bharat Abhiyan etc. The sexual 

harassment cell, Girls sensitization Cell fosters the social responsibilities and imparts information 

on sexual harassment. It provides guidance and counseling to both Boys and Girl students. NSS 

and Eco Club unit of the college is involved in various extension activities, plantation 

performances. It conducts blood donation camp/ education and literacy mission etc.  

Criterion IV ï Infrastructure and learning resources .  

The main building of the college has college Office , Principalôs Chamber, Teacherôs Common 

room and there are separate IQAC room, Examination cell, accounts, Computer Lab, NSS  etc. 

There is one Digital class room and Seminar Hall  fitted with LCD projectors. We have one 

automated library with reading room and five numbers of well equipped laboratories. 
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Criterion V ï Student Support and Progression  
The poor and needy students get financial assistance from the State Govt. Remedial coaching for 

( S.C./S.T./O.B.C./Girls) students have been provided. To develop the knowledge of our students 

we provide special coaching on communicative English, G.K, Quitz etc.in every Saturday. 

Reservation in admission is maintained through a single window system. The meritorious 

students get scholarship from the State Govt. fund. We do not have the records of ragging. The 

institutional Anti ragging cell sincerely work to curb the ragging and has adopted the UGC 

regulation strictly. Career counseling cell provides various information to the students regarding 

the choice of career in different fields. The student representatives of the college actively 

participates in different academic and administrative activities of the college to improve the 

academic environment of the College.  

Criterion VI ï Governance, Leadership and Management  
The decision making authority of the college is the Governing Body and the Principal is the Ex-

Officio Secretary. The principal plays a vital role for the governance and management of the 

institution. We have an efficient coordinating management, that maintains transparency in the 

administration of the college. Different committees of the College coordinate the different 

developmental work, abiding by the norms and condition meant for. The Principal takes 

initiatives to improve the academic standard of the students and collects feedback from the 

students confidentially regarding the performance of the teachers. All the staff comes under P.F. 

and Pensioners benefits are provided to the employees on their retirement by the P.F Authority. 

The temporary/ad-hoc/contractual staffs are paid from the College management fund. Different 

administrative establishment accounts and academic matters are monitored by the Bursars. 

Purchase Committee plays a vital role in making judicious expenditure of funds maintaining 

proper procedure of purchase. The college adopts transparency in financial affairs and makes 

internal and external audit of the accounts regularly.  

Criterion VII ï Innovation and Best Practices  

Lectures, seminars are regularly organized by the departments. Study tour has been organized by 

different Departments. The college has been conducting various awareness programme to 

improve the quality of living of the people.The staff and students of the college have cordial 

relationship, and the students with their personal problems come up to the staff members for 

counseling. Teachers are the model for the students. The Remedial coaching has been imparted to 

the weaker section of the students to enhance their academic standard. All the staff members 

work cordially to fulfil the vision and goal of the institution to make it an ideal institution in the 

State. All have put their sincere efforts to pave the path of success. Institution has also taken 

initiative by introducing two ñBest Practisesò in Computer Certificate programme as add-on 

courses having tie-up with Odisha knowledge corporation Ltd. (OKCL) and has introduced ñEarn 

while you Learnò through Tailoring scheme, pisi culture, mushroom culture, horti culture, vermi 

culture etc.  
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SECTIO N B: PREPARATIO N OF SELF-STUD Y REPORT 
 

 
 

1. Profil e of  the Affiliate d / Constituen t College  
 

1.  Name and Address of the College: 
 

Name : Dayavihar Degree College 

Address : Dayavihar, Kanas, Dist-Puri 

City  : Puri  Pin : 752017 State : Odisha 

Website :  www.dvdcollege.org.in  

 

2. For Communication : 
 

Designation  Name Telephone  

with  STD code 

Mobile  Fax Email  

Principal  Prasant 

Kumar Biswal 

O:06752-240335 
R: 

9777969883,

9439129305 

 Dvdcollege201

2@gmail.com 

Vice Principal   O: 
R: 

   

Steering 
Committee 
Co-
ordinator  

Bijay Kumar 

Swain 
O: 
R: 

8270129354   

 

3.  Status of the Institution:  

Affiliated  College            ã   

Constituent  College         

 Any  other (specify)                   
 

4.  Type of Institution:  
a. By Gender 

 

b. By Shift 
i . Regular 
ii . Day                            ã 
iii . Evening 

 

 

i. For Men  

ii.  
iii.  

For Women 
Co-education    ã              

            

http://www.dvdcollege.org.in/
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5. It  is a recognized minority  institution?  
 

Yes 

No                  ã 
 

If yes specify the minorit y status (Religious/linguistic /  any other) and provide  
documentary evidence. 

 
6. Sources of funding: 

Government 
Grant-in-aid                ã 
  Self-financing  
Any  other 

 

7. a. Date of establishment of the college: 01.06.1990 (dd/mm/yyyy)  

b. University  to which  the college is affiliated  /or  which  governs the college (If  it  is 

a constituent college)       Utkal University, Bhubaneswar 
 

c. Details of UGC recognition:  
 

Under  Section Date, Month  & Year 

(dd-mm-yyyy)  

Remarks(If any) 

i. 2 (f) & 12 (B) 26.08.2011 The college is granted 12 (B)status to make 

it eligible to receive central assistance from 

sources other than UGC 

ii.  2 (f) & 12 (B) 17.07.2015 Revised Name and status of college included in 

the list of college under section 2(f) & 12 (B) 

Dayavihar Degree College under head-Aided 

College. 
 

(Enclose the Certificat e of recognition u/ s 2 (f) and 12 (B) of the UGC Act)Attached in 
Annex- 

 

d. Details of recognition/approval  by statutory/regulatory  bodies other than UGC 

(AICTE, NCTE, MCI,  DCI, PCI, RCI etc.) N.A 
 

Under Section/  
Clause 

Recognition/Approval 

details 

Institution/Department 

Programme 

Day, Month 

and Year 
(dd-mm-yyyy)  

 
 

Validity  

 

 

Remarks 

i.     

ii.      

iii.      

iv.      

 

 

(Enclose the recognition/approva l letter) : Enclosed at Annexure - 
 

8. Does the affiliatin g universit y Act provid e for conferment of autonomy (as recognized 
by the UGC), on its affiliated  colleges? 

 

Yes No       ã 
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If  yes, has the College applied  for  availing  the autonomous status? 

 

Yes No       ã 
 

9. Is the college recognized? 
 

a. by UGC as a College with  Potential for  Excellence (CPE)? 
 

Yes No       ã 
 

If yes, date of recognition : éééééééé (dd/mm/yyyy)  
 

b. for  its performance by any other governmental  agency? 
 

Yes No      ã 
 

If  yes, Name of the agency éééééééé and 
 

Date of recognition:  éééééééé (dd/mm/yyyy)  
 

10.  Location of the campus and area in sq.mts: 
 

Location * Dayavihar, Kanas, Dist-Puri 

Campus area in sq. mts.  20,345 sq.mts 

Built  up area in sq. mts.  1067.8 sq.mts 

(* Urban, Semi-urban, Rural, Tribal , Hill y Area, An y others specify): Rural Area 
 
 

11. Facilities available on the campus (Tick the available facility and provide  

numbers or other details at appropriate  places) or in case the institute  has an 

agreement with  other agencies in using any of the listed facilities  provide  

information  on the facilities  covered under  the agreement. 

 Auditorium/semina r complex wit h infrastructura l facilities  : ã 

 Sports facilities :ã 

  play ground :ã 

  swimmin g pool :ã 

  gymnasium  :ã 
 

 Hostel 
 

  Boysõ hostel  : No 
 

i.  Number of hostels 

ii . Number of inmates 

iii.   Facilities (mention available facilities) 
 

  Girlsõ hostel : No 
 

i.  Number of hostels 

ii . Number of inmates 

iii.   Facilities (mention available facilities) 
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  Workin g womenõs hostel :No 

 

i.  Number of inmates 
 

ii .  Facilities (mention available facilities) 
 

 Residential facilities for  teaching and non-teaching staff (give numbers 

available ñ cadre wise) : No 

 Cafeteria ñ 
 

 Health centre ð 

First aid, Inpatient , Outpatient , Emergency care facility , Ambulanceéé. 

Health centre staff ð First aid 
 

 

Qualified  doctor  
 

Full  time  
 

Part-time 

Qualified  Nurse Full  time         Part-time 

 Facilities lik e banking, post office, book shops 
 

 Transport facilitie s to cater to the needs of students and staff 
 

 Anima l house 
 

 Biological waste disposal : Yes 
 

 Generator or other facilit y for management/regulatio n of electricity and voltage : 

Yes 
 
 

 Solid waste management facility : Yes 
 

 Waste water management: Yes 
 

 Water harvesting : Yes 
 

12.  Details of programmes offered by the college (Give data for  current  academic 
year) 

 

 

SI. 
No. 

 

Programme 
Level 

Name of the 
Programme/  
Course 

 
Duration  

 

Entry  
Qualification  

 

Mediu m of 
instruction  

Sanctioned/  
approved 
Student 
strength 

No. of 
students 
admitted  

 Under-Graduate B.A, B.Sc 3 Years +2 Arts, Science English, Odia 192 Arts, 64 

Science 
192, 64 

 
 

Post-Graduate N.A 
     

 Integrated 
Programmes 
PG 

N.A 

     

 
 

Ph.D. N.A 
     

 M.Phil.  N.A      

 
 

Ph.D N.A      

 Certificate 
courses 

N.A 
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UG Diploma  N.A 
     

  

PG Diploma  N.A 
     

  

Any  Other 
(specify and 
provid e details) 

N.A 

     

13. Does the college offer self-financed Programmes? 
 

Yes         No ã 
 

If  yes, how many?         
 

14. New  programmes introduced  in the college during  the last five  years if  any? 
 

Yes  No      ã Number   

 
 

 

15. List  the departments: (respond if applicable only and do not list facilitie s lik e Library , Physical 

Education as departments, unless they are also offerin g academic degree awardin g programmes. 

Similarly , do not list the departments offerin g common compulsory subjects for all the programmes 

lik e English, regional languages etc.) 
 

Faculty  Departments  

(eg. Physics, Botany , Histor y etc.) 

UG PG Research 

Science Physics, Mathematic, Botany, Zoology       ã   

Arts  Edn, Geo, Hist, Sans, Odia, Eco & Plo.Sc       ã   

Commerce     

Any  Other 

(Specify) 

    

 

16. Number  of Programmes offered under  (Programme means a degree course lik e BA, BSc, MA, 

M.Comé) 

a. annual system               ã 
 

b. semester system 

c. trimester  system 

17. Number  of Programmes with  
 

a. Choice Based Credit  System 
 

b. Inter/Multidisciplinary  Approach  
 

c. Any  other (specify and provide  details) 
 

18. Does the college offer UG and/or  PG programmes in Teacher Education? 
 

Yes No          ã 
 

If  yes, 

a. Year of Introduction  of the programme(s)ééééééé (dd/mm/yyyy)  
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and number  of batches that completed the programme 

b. NCTE recognition  details (if  applicable) 

Notificatio n No. : éééééééééééééé 

Date:  ééééééééééé (dd/mm/yyyy)  

Validity:ééééééééé..  
 

 

c. Is the institutio n optin g for assessment and accreditation of Teacher Education 

Programme separately? 

Yes No 

19. Does the college offer UG or PG programme in Physical Education? 
 

Yes No        ã 
 

If  yes, 
 

a. Year of Introduction  of the programme(s)éééééé. (dd/mm/yyyy)  
 

and number  of batches that completed the programme 

b. NCTE recognition  details (if  applicable) 

Notificatio n No. : éééééééééééééé 

Date:  ééééééééééé (dd/mm/yyyy) 

Validity:éééééééé  

c. Is the institutio n optin g for assessment and accreditation of Physical Education 

Programme separately? 

Yes No 

20. Number of teaching and non -teaching positions in the Institution  
 

 
Positions  

Teaching faculty   

Non -teaching 
staff  

 

Technical 
staff  

 

Professor Associate 
Professor 

Assistant  
Professor 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by the 
UGC /  Universit y / 
State Government  

Recruited 

     10  01    09     00   

Yet to recruit           

Sanctioned by the 
Management/ 

society or other 
authorized  bodies 

Recruited 

      04 

Inclu

ding 

P.E.T 

   02     07     00   

Yet to recruit           
*M -Mal e *F-Female 
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21. Qualifications  of the teaching staff: 

 

Highest 
qualification  

Professor Associate 
Professor 

Assistant  
Professor 

 
Total  

Male Female Male Female Male Female 

Permanent teachers  

D.Sc./D.Litt.         

Ph.D. - - - - 00 01 01 

M.Phil.  - - - - 06 00 06 

PG - - - - 06 02 08 

Temporary  teachers  

Ph.D.        

M.Phil.         

PG        

Part-time teachers  

Ph.D. - - - - 01 00 01 

M.Phil.  - - - - - - - 

PG - - - - - - - 
 

22. Number  of Visiting  Faculty /Guest  Faculty engaged with  the College.     01 
 

23. Furnish the number  of the students admitted  to the college during  the last four 

academic years. 
 

 

Categories 
Year 1 
2012-13 

Year 2 
2013-14 

Year 3 
2014-15 

Year 4 
2015-16 

Male Female Male Female Male Female Male Female 

SC 43 24 42 16 58 24 87 49 

ST - 02 01 03 03 02 17 08 

OBC 111 140 213 99 216 102 278 103 

General 313 260 391 193 396 183 456 132 

Others         

24.   Details on students enrollment  in the college during  the current  academic year:  
Admission not taken place  

 

Type of students UG PG M. Phil. Ph.D. Total 

Students from the same 
state where the college is located 

     

Students from other states of India       
NRI students      

Foreign students      

Total      
 
 

25. Dropout  rate in UG and PG (average of the last two  batches) 

UG           15 to 20 % PG 

26. Unit Cost of Education  
 

(Uni t cost = total annual recurring expenditure (actual) divided by total number of students 

enrolled ) 
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(a) including  the salary component  Rs.5000.00 

 

(b) excluding  the salary component  Rs.2440.00 

 

27. Does the college offer any programme/s  in distance education mode (DEP)? 
 

Yes No           ã 
 

If  yes, 
 

a)  is it  a registered centre for  offering  distance education programmes of another 

University  
 

Yes No             ã 
 

b) Name of the University  which  has granted such registration.  
 
 
 
 

c) Number  of programmes offered 
 

d) Programmes carry the recognition  of the Distance Education Council.  
 

Yes No 
 
28. Provide Teacher-student ratio  for  each of the programme/course  offered 
 Arts ð 1:52, Science -1:48 

 
29. Is the college applying  for  

 
Accreditation  : Cycle 1     ã Cycle 2 Cycle 3 Cycle 4 

 
Re-Assessment: 

 

(Cycle 1refers t o firs t  accreditatio n and Cycle 2, Cycle 3 and Cycle 4 refers t o re- 

accreditation)  
 

 
 
 

30. Date of accreditation* (applicable for  Cycle 2, Cycle 3, Cycle 4 and re-assessment 

only)  
 

Cycle 1: éééééé (dd/mm/yyyy )   Accreditatio n Outcome/Resulté.é.... 

Cycle 2:  éééééé (dd/mm/yyyy )   Accreditatio n Outcome/Resultéé..... 

Cycle 3: éééééé  (dd/mm/yyyy )   Accreditatio n Outcome/Resultéé..... 

* Kindly  enclose copy of accreditation  certificate(s)  and peer team report(s) as an 

annexure. 
 

31. Number  of working  days during  the last academic year. 
 

                    237 days 
 
 
 
 

32. Number  of teaching days during  the last academic year 
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(Teaching days means days on which lectures were engaged excluding the examination days) 

 

 
                       180 days 
 

33. Date of establishment of Internal Quality Assurance Cell (IQAC) 

IQA C 17.08.2016 (dd/mm/yyyy)  

 
 
 

34. Details regarding  submission of Annual  Quality  Assurance Reports (AQAR)  to 

NAAC.  
 

AQA R  (i)  éééééé (dd/mm/yyyy) 

AQAR  (ii ) éééééé (dd/mm/yyyy)  

AQA R   (iii ) éééééé (dd/mm/yyyy)  

AQA R  (iv )  éééééé (dd/mm/yyyy)  

35. Any  other relevant data (not covered above) the college would  like  to include.  (Do 

not include  explanatory/descriptive  information) : No  
 
 
 

2. Criteri a - wis e Inputs  
 

CRITERIO N I: CURRICULA R ASPECTS 

 
1.1 Curriculum  Planning  and Implementation  

 

1.1.1 State the vision,  mission and objectives of the institution,  and 

describe how these are communicated to the students, teachers, 

staff and other stakeholders. 

Vision:  

To impart quality education to the rural youth of  this locality 

with affordable fee and provide ample scope and opportunities 

by introducing different kinds of skill oriented programmes to 

enhance the employability of the pass out students. Vision for 

2020 is to produce graduates with proper attributes w ith social 

responsibilities, commitment, with good ethic and to bring 

innovative changes in the teaching learning process in the place 

of traditional teaching practices by implementing latest 

teaching learning tools in the campus. 

Mission:  

To motivate stud ents to take active participation in different 

social, cultural, sports and nation building activities, to be more 

sociable and to extend the support for the needy people of the 

society. To allow the students to prepare presentation in Power 

point in inter nal/ departmental seminars to be more confident 
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in his/her subjects, how to face via -voice, how to develop the 

writing and communicative skills to compete with the current 

job market.  

Objective:  To produce quality human resources to serve the 

society in all respects and to establish the name and fame of the 

institution.  

The Vision , Mission and Objective are disseminated through 

College Website, Notice Board and in the College Calendar.   

 

 

 

 
 

1.1.2 How  does the institution  develop and deploy  action plans for 

effective implementation  of the curriculum?  Give details of the 

process and substantiate through  specific example(s). 

òDayavihar Degree Collegeó has no rights to develop or design 

the University curriculum but the Institution implements lesson 

plan, lesson note and time table for effective implementation of 

the curriculum designed by the Utkal University.  
 
 
 

1.1.3 What type of support (procedural and practical) do the teachers receive 

(from the University and/or institution)  for effectively translating the 

curriculum and improving teaching practices? 

The teachers are actively participating in different Symposiums, 

Orientation programmes, refreshers courses, short term courses 

organised by the academic staff Colleges of different 

Universities. The principal e ncourages the faculty members and 

motivates them to be good teacher, and to use latest teaching-

learning tools at the time of teaching.  
 

1.1.4 Specify the initiative s taken up or contributio n made by the 

institution  for  effective curriculum  delivery  and transaction on 

the Curriculum  provided  by the affiliating  University  or other 

Statutory agency? 

For effective curriculum  delivery  and transaction on the 

Curriculum  the Principal allows teachers to attained different 

academic development programme organised by Universities 

and different institutions from time to time such as State and 

National level Seminars, Conferences and workshops.  
 

1.1.5 How does the institutio n networ k and interact wit h beneficiaries 

such as industry,  research bodies and the university  in effective 

operationalisation  of the curriculum?  

Our Institution has sign MoU with òRegional Institute of Social 
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Science and Researchó to provide opportunities for the students 

to continue their course in (MSW) and render their service for 

the society.  

1.1.6 What are the contribution s of the institutio n and/o r it s   staff 

members  to  the development of the curriculu m by the 

University?(numbe r of staff members/department s represented 

on the Board of Studies, student  feedback, teacher feedback, 

stakeholder feedback provided,  specific suggestions etc? 

 The Institution has clearly stated before that the College has no 

rights to develop the curriculum. But one of our teachers 

namely Laximikanta Sahoo, Dept of Geography settings 

questions for the University examination since last two years. 

All most all the  teachers collect feedbacks from the students on 

curriculum. Feedbacks are also collected from alumni on 

curriculum.  

 
 

1.1.7 Does the institution  develop curriculum  for  any of the courses 

offered (other than those under  the purview  of the affiliating  

university)by it?  If  ôyesõ, give details on the process (õNeeds 

Assessmentõ, design, development and planning ) and the 

courses for  which  the curriculum  has been developed? 

 

òDayavihar Degree Collegeó has no rights to develop or design 

the University curriculum but the Institution implements lesson 

plan, lesson note and time table for effective implementation of 

the curriculum designed by the Utkal University.  
 

 
 

1.1.8 How  does institution  analyze/ensure  that the stated objectives 

of curriculum  are achieved in the course of implementation?  

 The performance are analysed through seminars, different 

types of curricular and co curricular activities, examination 

and through feedback system, ISR activities and through 

placement 
 
 

1.2 Academi c Flexibility  
 

1.2.1 Specifying the goals and objectives giv e detail s of the 

certificate/diploma /  skil l development courses etc., 

offered by the institution.  

 The goals and objectives of the College regarding skill 

development courses are very positive and committed to 

enhance the employability through certificate courses in 
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Computer, tailoring, Driving training, Pisci, mushroom, 

vermin and horti - culture.  
 

1.2.2 Does the institution  offer programmes that facilitate  twinning  

/dual degree?  If ôyesõ, give details. 

This institution is affiliated to Utkal University, Bhubaneswar, 
Odisha and scope has not been provided for any 
twinning/dual degree programme.  

 
1.2.3 Giv e detail s on the variou s institutiona l provision s with  

reference to academic flexibility  and how it  has been helpful  to 

students in terms of skill s development , academic mobility,  

progression to higher studies and improve d potentia l for  

employability.  Issues may cover the following  and beyond: 

 Range of Core /  Elective options offered by the University 

and those opted by the college: In elective options the 

Institution offers Indian Economy, Indian Polity, Land 

Marks in Indian History, Sanskrit in arts and in Science  

Non conventional Energy Recourses, Bio-technology as 

Major elective and  Biology Mathematics and Statistics as 

Minor elective.  

 Choice Based Credit  System and range of subject options: 

Choice Based Credit  System (CBCS) has not yet been 
introduced.  

 Courses offered in modular  form: 

Yet to be introduced 

 Credit  transfer and accumulation facility: 

University may introduce Credit transfer 
and accumulation facility in the next year  

 Lateral and vertica l mobilit y withi n and across 

programmes and courses: Not Applicable 

 Enrichment  courses: Students are provided 

opportunities to do their project works through 
education department. Science students are also 
getting ample scope for their in house project work 
which enriches the curriculum.  

 

1.2.4 Does the institution  offer self-financed programmes? If  ôyesõ, 

list  them and indicate how they differ  from  other programmes, 

with  reference to admission, curriculum,  fee structure, teacher 

qualification,  salary etc. 

 Computer certificate courses are imparted as a self-financing 

course with a tie-up with òOKCLó. Boys 18 and 17 Girls are 

under training for such programme.  Queries regarding   

admission, curriculum,  fee structure, teacher qualification, 
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salary etc will be submitted by the organisation tied -up with 

us, 

                                              

1.2.5 Does the college provide  additional  skill  oriented programmes, 

relevant to regional and global employment  markets? If  ôyesõ 

provide  details of such programme and the beneficiaries? 

 The college provides various skill enrichment programmes 

like computer education, tailoring etc. as mentioned above. 

 It also creates employment opportunity through NCC.  
 

1.2.6 Does the University  provide for  the flexibility  of combining the 

conventional  face-to-face and Distance Mode of Education for 

students to  choose the courses/combination of their  choiceó If  

ôyesõ, how does the institution  take advantage of such provision for 

the benefit of students? 

Face to face mode distance mode of education has not been 

introduced.  

 

1.3 Curriculum  Enrichment 
 

1.3.1 Describe the efforts made by the institution to supplement the 

Universityôs Curriculum  to  ensure  that  the  academic 

programmes and Institutionôs goals and objectives are 

integrated? 

 

 The course is completed in time followed by the lesson plan. The 

evaluation through examination system proves and ensures the 

objectives of the curriculum is achieved. Besides this to activate the 

hidden talents of the students the institution conduct various 

activities through NCC, NSS & YRC.  
 

1.3.2 What are the efforts made by the institution to enrich and 

organize  the curriculum to enhance the experiences of the 

students  so  as  to  cope  with  the  needs  of  the  dynamic 

employment market? 

 To enrich the curriculum Institution organises seminars, workshops, 

conduct study tours and invites resource persons from different 

training institutes to organise different skill development programme 

and career councelling. 
 

1.3.3 Enumerate the efforts made by the institution to integrate the cross  

cutting  issues  such  as  Gender,  Climate  Change, 

Environmental  Education, Human Rights, ICT etc., into the 

curriculum? 

 Human Rights taught in the Political Science to the IIIrd year 

students and Environmental Education taught to the same final year 

students as a compulsory subject. Meetings and workshops 

conducted on Gender issues and Climate Changes.  
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1.3.4 What are the various value-added courses/enrichment 

programmes offered to ensure holistic development of 

students? 

× moral and ethical values: Yoga classes are being continued and 

different village adoption programme are being conducted 

through NSS, NCC and YRC. 
 
× employable and life skills: The institution provides programmes 

like tailoring to the girl students, driving training, computer 

education etc, for employment opportunity.  
 
× better career options: Career counselling cell has been 

established in the college  and the students are councelled 

properly through experts. Different kinds of career guidance 

books and magazines are being provided through library. 
 

× community orientation:  Different Community orientation 

programmes are organised by the NSS, NCC and YRC students 

such as Aids awareness, afforestation, road safety, caring of 

senior citizens, prohibition of drug addiction, swaschha Bharat 

Abhiyan .  
 

1.3.5 Citing a few examples enumerate on the extent of use of the 

feedback from stakeholders in enriching the curriculum? 

 Feedbacks are collecting from the students which later on submitted 

to IQAC and coordinator IQAC submitted the feedback to the 

Principal which later on submitted to the University.  
 

1.3.6 How does the institution monitor and evaluate the quality of its 

enrichment programmes? 

 One of our Asst. professor namely Prof Bijoy Kumar Swain, dept of 

Political Science who is in charge of the NAAC coordinator 

monitors the enrichment programme with the backend support of the 

IQAC coordinator. 
 
 

1.4 Feedback System 
 

1.4.1 What are the contributions of the institution in the design and 

development of the curriculum prepared by the University? 

 The institution neither can design the University curriculum nor can 

develop.  
 

1.4.2 Is there a formal mechanism to obtain feedback from students and 

stakeholders on Curriculum?  I f óyesô, how is i t communicated 

to the University and made use internally for curriculum 

enrichment and introducing changes/new programmes? 

 We have already stated that feedback is taken from the students on 

curriculum which communicated to the University from time to 

time. 
 

1.4.3 How many new programmes/courses were introduced by the 
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institution during the last four years? What was the rationale for 

introducing new courses/programmes?) 
    

New programme like computer education course (Certificate 

Course)  has been introduced in the session 2015-16 & science seat 

has been  increased from  64 to 96 in the session 2016-17. The 

institution likes to include Geology in science stream from the 

session 2016-17. As there is a great demand of local public and 

students the college is  interested to do so. 
    

Any other relevant information regarding curricular aspects which 

the college would like to include. 

 

 

 

CRITERIO N II : TEACHIN G - LEARNIN G AND EVALUATION  
 

2.1 Student Enrollment  and Profile 
 
 

2.1.1 How does the college ensure publicity and transparency in the 

admission process? 

  Department of Higher Education has introduced on-line admission 

portal under the ñStudent Admission Management Systemò (SAMS) 

from the year 2012-13. The admission process is controlled by 

DHE, Govt of Odisha by SAMS. The publicity is done through 

internet, SMS and displayed in the College notice board and 

website. As Higher education department are operating the on-line 

admission process, 100% transparency is maintained.   

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. 

(i) merit (ii)  common admission test conducted by state agencies 

and national agencies (iii)  combination of merit and entrance test or 

merit, entrance test and interview (iv) any other) 

to various programmes of the Institution. 

 

No special interview is conducted for on-line admission process.  

Honours subject purely allotted on merit basis. The selection 

procedure of the admission is purely operated by the SAMS. 
 
 

2.1.3  Give the minimum and maximum percentage of marks for 

admission at entry level for each of the programmes offered by the 

college and provide a comparison with other colleges of the 

affiliating university within the city/district. 

The minimum and maximum percentage of cu t-of f  marks for admission 

at entry level for each of the programmes are  ......... 

Colleges Cut-off marks in Arts Cut-off marks in Science 

Maximum Minimum Maximum Minimum 

Dayavihar 

Degree College 
 47.17%  Phy.Sc-59.5% 

Bio.Sc-55.5% 

Kanas Degree 

College 
 41%  Phy.Sc-47.5% 
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Chouda Mouza 

Degree College 
 35%  Phy.Sc-48.3% 

Bio.Sc-45% 

 
 

2.1.4 Is there a mechanism in the institution to review the admission 

process and student profiles annually? If óyesô what is the 

outcome of such an effort and how has it contributed to the 

improvement of the process? 

 The admission process is operated by the department of higher 

education, government of Odisha through SAMS. The admission 

sections reviews the admission process annually which contributed 

to the improvement of the admission process. 

 
 

2.1.5 Reflecting on the strategies adopted to increase/improve access for   

following categories of students, enumerate on how the admission 

policy of the institution and its student profiles 

demonstrate/reflect the National commitment to diversity and 

inclusion 

 z SC/ST 

 z OBC 

 z Women 

 z Differently abled 

 z Economically weaker sections 

 z Minority community 

 z Any other 

× SC/ST 

Students from SC/ST Categories are allotted seats as per the 

reservation system of the state policy. They are facilitated by the 

institution to receive scholarships from the state Govt. And 

various agencies. The college also arranges extension lectures and 

career councelling for this category of students. 

× OBC 

Through reservation policy access ensured to the OBC students 

through implementation of reservation-Cum-Merit as per UGC 

guideline/state Govt. Reservation and weightage criteria. The 

college also arranges extension lectures and career councelling 

for this category of students. 

× Women  

There is no reservation in admission for women. The college 

provide councelling to the needy parents of women students on 

the importance of women education, facilities like financial 

incentives, security and protection provision, free books and other 

incentives are provided to the girl students. 

× Differently abled 

The students under this category are provided reservation for 

admission as per Govt. Guidelines. The college gives special care 

and attention to fulfil their needs and requirements.  

 
 

2.1.6 Provide the following details for various programmes offered by the 
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institution during the last four years and comment on the trends. 

i.e.  reasons for increase / decrease and actions 

initiated for improvement. 
 
 

Year 
 

Programmes 

        UG 

Number of 

applications 

Number of 

students admitted 

Demand 

Ratio 

Remarks 

 
2012-13 

+3 Arts 

+3 Physical Science 

+3 Biological Science 

408 
 

131 
 

114 

192 
 

32 
 

32 

1:2 

1:4 
 

1:3.5 

Demand for 

Admission 

increased 

every year. 

 
2013-14 

+3 Arts 

+3 Physical Science 

   +3 Biological Science 

512 

264 

220 

192 

32 

32 

1:2.6 

1:8 

1:7 

 

 
2014-15 

+3 Arts 

+3 Physical Science 

   +3 Biological Science 

740 
 

321 

345 

230 
(Including 20% Aditional Seats) 

38 
(Including 20% Aditional Seats) 

38 
(Including 20% Aditional Seats) 

 

1:3.2 
 

1:8 
 

1:9 

 

 
2015-16 

+3 Arts 

+3 Physical Science 

   +3 Biological Science 

905 
 

365 

326 

230 
(Including 20% Aditional Seats) 

38 
(Including 20% Aditional Seats) 

38 
(Including 20% Aditional Seats) 

 

1:3.9 
 

1:9 
 

1:8 

 

 
 
 

2.2 Catering to Student Diversity 
 

2.2.1  How does the institution cater to the needs of differently- abled 

students and ensure adherence to government policies in this 

regard? 

 For differently- abled students the admission is done as per the 

government policy. The college also facilitates different scholarships 

from the Govt.and different Agencies. The college has made 

RAMPS infront of adminstritative office and class rooms. 

              Economically weaker sections : 

 Economically weaker students are given financially assistance in the 

form of free studentship / half free studentship from SSG. College 

uniform and study materials are provided at subsidiary rate from the 

college. 

 Minority Community :  

 The college offers every possible help to the students belonging the 

minority community as per Govt. Norms. 

 Any others : 

 Athelets, sports persons and NCC cadets are given due weight age in 

admission as per Govt. Norms.  

 
 
 

2.2.2 Does the institution assess the studentsô needs in terms of 

knowledge and skill s before the commencement of the 
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programme? If  óyesô, give details on the process. 

  Before the commencement of the new programme, HODs 

conduct an orientation and welcome programme for their respective 

departments for the new comers to aware them about the college 

rules and regulations, and the course curriculum.  
 

2.2.3 What are the strategies adopted by the institution to bridge the 

knowledge gap of the enrolled students (Bridge/Remedial/ Add-

on/Enrichment Courses, etc.) to enable them to cope with the 

programme of their choice? 

 The institution has planned to introduce remedial classes, enrichment 

programme, soft skill and communicative skill programme to bridge 

the knowledge gap of enrolled students. 
 

2.2.4 How does the college sensitize its staff and students on issues such 

as gender, inclusion, environment etc.? 

 The college conducts awareness programmes on gender inclusion 

and environment issues for both teaching and non-teaching staff 

including students. 
 

2.2.5 How does the institution identify and respond to special 

educational/learning needs of advanced learners? 

 The advance learners are identified through the University 

examination results and special notes are provided to excel in their 

course pursuit.  
 

2.2.6 How does the institute collect, analyze and use the data and 

information on the academic performance (through the 

programme duration) of the students at risk of drop out 

(students from the disadvantaged sections of society, physically 

challenged, slow  learners, economically weaker sections etc. who 

may  discontinue their studies if  some sort of support is not 

provided)? 

 Dropout rate of the institution is negligible. To check the dropout, 

motivational classes, doubt clearing classes are taken by the teachers 

for slow learners. Special stipend is provided for the SC/ST, OBC.  

 National Service Scheme (NSS), National Cadet Corps (NCC) and 

Youth Red Cross (YRC) conduct special drive through social service 

by the students as to identify the social themes and conduct Remedial 

coaching for the SC/ST, OBC and girls students as slow learners. 

 
 

2.3 Teaching-Learning Process 
 

2.3.1 How does the college plan and organize the teaching, learning and 

evaluation schedules? (Academic calendar, teaching plan, evaluation 

blue print, etc.) 

 Academic calendar is designed by the department of higher 

education, government of Odisha and the institution follows it. 
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Lesson plan and progress Register are maintained by the faculty 

members Evaluation process relating to teaching and learning each 

done by the principal. The final year University examinations results 

are the evaluation blue print.   
 

2.3.2 How does IQAC contribute to improve the teaching ïlearning 

process? 

 Though IQAC is not mandatory for the cycle one accreditation still 

IQAC (cell)  has been established as a pre assessment procedure in 

the institution to maintain and sustain the quality parameter in the 

Institution. Different kinds of quality initiatives are designed and 

implemented through the faculty members to introduce latest 

teaching learning tools in the class room teaching followed by the 

traditional system of teaching. Simultaneously, different skill 

development programmes are conducted for the UG students to 

enhance the employability in different segments.  

  
 

2.3.3 How is learning made more student-centric? Give details on the 

support structures and systems available for teachers to develop 

skills like interactive learning, collaborative learning and 

independent learning among the students? 

 Students are given freedom to give their presentation in the class 

room seminars, allow the students to participate in group discussions 

and motivate the students to take maximum benefits of the library for 

independent learning. Before starting any topic the students are 

allowed to interact with the teacher on the related area of the topic 

designated as ñpre- readingò activities.the teachers are encouraged to 

focus on powerpoint presentation in the class room. 
 
 
 
 

2.3.4  How does the institution nurture critical thinking, creativity and 

scientific temper among the students to transform them into life-

long learners and innovators? 

 Different types of extension and co-curricular activities such as 

English and odiya essay, debate, general knowledge test,                            

different competitions are organised by the Institution and cultural 

club in order to expose cerebral and creative talents of the students. 

The critical thinking of the students is exposed in shape of various 

articles writings submitted for the publication of college magazine 

and wall magazine. After completion of their graduation the teachers 

personally motivate the students not to give an end to their education 

rather to continue their higher studies for life-long learners. 
 

2.3.5  What are the technologies and facilities available and used by the 

faculty for effective teaching? Eg: Virtual laboratories, e-learning 
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- resources from National Programme on Technology Enhanced 

Learning (NPTEL)  and National Mission on Education  

through  Information  and   Communication Technology 

(NME-ICT), open educational resources,  mobile education, etc. 

 As this is an under graduate institution, there is hardly any scope for 

the above mentioned programme. Still we provide teaching through 

digital/smart class room. 
 

2.3.6  How are the students and faculty exposed to advanced level of 

knowledge and skills (blended learning, expert lectures, 

seminars, workshops etc.)? 

 Most of the teachers have expertise in blended learning through 

audio visual, to operate LCD projectors, to give notes to their 

student by using mail, conduct department seminars and workshops. 

 

 

 
 

2.3.7  Detail (process and the number of students \benefitted) on the 

academic, personal and psycho-social support and guidance services 

(professional counseling/mentoring/academic advise) provided to 

students? 

 Professional counselling are provided through personnel level and 

through NCC to join the police, Indian Army and different security 

services. Advance learners are given special care to join in education 

sector, Banking and administrative jobs. 
 

2.3.8  Provide details of innovative teaching approaches/methods 

adopted by the faculty during the last four years? What are the efforts 

made by the institution to encourage the faulty to adopt new and 

innovative approaches and the impact of such innovative 

practices on student learning? 

 The faculty members are encouraged to adopt  innovations in class 

room teaching instead of traditional system. The faculties extend 

their full co-operation to adopt such practices to create interest 

among the students to adhere to the new system. 
 

2.3.9  How are library resources used to augment the teaching- 

learning process? 

 Library is the mirror of the institution. A separate reading room has 

been facilitated both for faculty and students to acquire more 

knowledge. Text, Reference Books, Journals, Magazines, 

Competitive magazines and Employment News are being provided 

to the students to prepare for competitive examinations.  
 

2.3.10  Does the institution face any challenges in completing the 

curriculum within the planned time frame and calendar? If óyesô, 

elaborate on the challenges encountered and the institutional 

approaches to overcome these. 
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 No, the institution does  not  face any challenges in completing 

the curriculum within the planned time frame and calendar. 
 

2.3.11  How does the institute monitor and evaluate the quality of 

teaching learning? 

 HODs of various departments report to the academic Bursar about 

the day to day academic affairs of the institution. Principal reviews 

the same in every fortnight through different feedback. 
 
 

2.4 Teacher Quality  
 

2.4.1 Provide the following details and elaborate on the strategies 

adopted by the college in planning and management 

(recruitment and retention) of its human resource (qualified and 

competent teachers) to meet the changing requirements of the 

curriculum. 

 All the faculities of the college are recruited by the management 

through experts and proper guidelines laid by the department of 

Higher Education. The faculities members are encouraged to under 

go research activities like M.Phil, Ph.D, Research project and to 

attend orientation and refresher courses, workshops and seminars.   
 
 
 

Highest 

qualification 

Professor Associate 
Professor 

Assistant 

Professor Total 

Male  Female 

Permanent teachers 

D.Sc./D.Litt. 

Ph.D. 

M.Phil. 

PG 

Temporary teachers 

Ph.D. 

M.Phil. 

PG 

Part-time teachers 
Ph.D. 

M.Phil. 

PG 

Male Female Male Female 
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2.4.2 How does the institution cope with the growing demand/ 

scarcity of qualified senior faculty to teach new programmes/ 

modern   areas (emerging areas) of study being introduced 

(Biotechnology, IT, Bioinformatics etc.)? Provide details on the 

efforts made by the institution in this direction and the outcome 

during the last three years. 

 Not Applicable 
 

2.4.3 Providing details on staff development programmes during the last 

four years elaborate on the strategies adopted by the institution 

in enhancing the teacher quality. 
 
 
 
 

a) Nomination to staff development programmes 
 

Academic Staff Development Programmes Number of faculty 

nominated 

Refresher courses ?????? 

HRD programmes  

Orientation  programmes ???????? 

Staff training  conducted by the university  

Staff training  conducted by other institutions  

Summer / winter  schools, workshops, etc.  

 
 

b) Faculty Training programmes organized by the institution to 

empower and enable the   use of   various tools and 

technology for improved teaching-learning 
 

v Teaching learning methods/approaches 
The College organises various faculty training programmes 

to Empower and enable them to use lattest tools and 

technology for improved teaching learning. 

 
v Handling new curriculum  
The faculty members handle the new curriculum by 

discussing among themselves with good co-operation and 

suggestion  by the HOD and Principal and Resource persons. 

 
v Content/knowledge management 
Content knowledge management is done by purchasing new 

books and using internet. 
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v Selection, development and use of enrichment       

materials 
Different enrichment materials are prepared going through 

different books, references and internet. 
 

v Assessment 
Assessment through monitoring of university result. 

 
v Cross cutting issues 
Cross cutting issues to be introduced.   

 
v Audio Visual Aids/multimedia 
Audiovisual Aids / multimedia system are being used in 

lectures. 

 
v OERôs 
Open Educational Resources like CD, DVD are being used. 

 
v Teaching learning material development, selection 

and use 
Different teaching-learning materials are develop with the 

help of newly published books, journals and from website. 
 

c) Percentage of faculty 
 

 z invited as resource persons in Workshops / Seminars / 

Conferences organized by external professional agencies 
 
 

 z participated  in  external  Workshops  /  Seminars  / 

Conferences  recognized  by  national/  international 

professional bodies 
 

 z presented papers in Workshops / Seminars / Conferences 

conducted or recognized by professional agencies 
 

2.4.4 What policies/systems are in place to recharge teachers? (eg: 

providing research grants, study leave, support for research and 

academic publications  teaching experience in other national 

institutions and specialized programmes industrial engagement etc.) 

The faculty members of different departments encouraged to go for 

M.Phil & Ph.D. works. They are also encourage to apply for MRP 

on their respective subjects. They are also allowed to attend various 

seminar and training programmes organised by other institution of 

the state. 
 

2.4.5 Give the number of faculty who received awards / recognition at the 

state, national and international level for excellence in teaching 

during the last four years. Enunciate how the institutional 
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culture and environment contributed to such 

performance/achievement of the faculty. 

 No faculty member is received state, National & International level 

award for excellence in teaching. But the institution encourages all 

the faculty members to excel in teaching and become good teachers. 
 

2.4.6 Has the institution introduced evaluation of teachers by the 

students and external Peers? If  yes, how is the evaluation used for 

improving the quality of the teaching-learning process? 

             Yes, the institution introduced evaluation of teachers by the 

students. Feedbacks are taken in intervals and handed over to IQAC 

For review and teachers concerned are intimated about the facts for 

their self evaluation and improvement in future. 

 
 

2.5 Evaluation Process and Reforms 
 

2.5.1 How does the institution ensure that the stakeholders of the 

institution especially students and faculty are aware of the 

evaluation processes? 

 The students and the stakeholders are aware of the evaluation 

process by the declaration of University examination results through 

University website. 
 

2.5.2 What are the major evaluation reforms of the university that the 

institution has adopted and what are the reforms initiated by the 

institution on its own? 

 The institution performs internal examination in the pattern of 

University question and monitor the progress of the students. 
 

2.5.3 How does the institution ensure effective implementation of the 

evaluation reforms of the university and those initiated by the institution 

on its own? 

The examination answer sheets of the unit test are shown to the students 

for their self assessment & the examination and academic committee 

ensure the effective implementation of the evaluation reforms.   
 

2.5.4  Provide details on the formative and summative assessment 

approaches adapted to measure student achievement. Cite a few 

examples which have positively impacted the system? 

 Unit test are done for formative assessment and University 

examination are the summative assessment. Both the assessments 
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have positive impact. Analysing the results the weak students are 

given special care through doubt clear classes and group discussion.  
 

2.5.5  Detail on the significant improvements made in ensuring rigor and 

transparency in the internal assessment during the last four years and 

weightages assigned for the overall development of students 

(weightage for behavioural aspects, independent learning, 

communication skills etc. 

 Examination conducted in the institution maintain transparency 

which empower the students for independent learning, behavioural 

aspects and improve their communication skill by conducting 

special classes by the department of English.  
 

2.5.6 What is the graduate attributes specified by the college/ 

affiliating university? How does the college ensure the 

attainment of these by the students? 

 The graduate attributes are ensured by the good University 

examination results and participation of students in National awards 

and participation in social activities through NSS, NCC and YRC. 
 

2.5.7  What are the mechanisms for redressal of grievances with 

reference to evaluation both at the college and University level? 

 The grievance redressal mechanism has been introduced 

recently in the institution and one teacher has been deputed to 

keep the track records of the grievance if any. 
 
 

2.6. Student performance and Learning Outcomes 
 

2.6.1  Does the college have clearly stated learning outcomes? If  óyesô give 

details on how the students and staff are made aware of these? 

 

The students are acquainted with the process of evaluation by the staff 

members in annual examinations and Class tests conducted by the 

affiliating Institution and University examination conducted by the 

University.  
 

2.6.2  Enumerate on how the institution monitors and communicates the 

progress and performance of students through the duration of the 

course/programme?  Provide an analysis of the students 

results/achievements (Programme/course wise for last four 

years)   and explain the differences if any and patterns of 

achievement across the programmes/courses offered. 
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 Graph analysis of examination reform of last four years.(TR REPORT 

ONLY)  
Year Class & Stream Appeared Passed % of Pass 

2012-13 
+3 Arts 139 135 97% 

+3 Sceince 50 42 84% 

2013-14 
+3 Arts 145 123 85% 

+3 Sceince 45 42 93% 

2014-15 
+3 Arts 139 133 96% 

+3 Sceince 46 44 96% 

2015-16 
+3 Arts 175 158 90% 

+3 Sceince 57 54 95% 

 
2.6.3  How are the teaching, learning and assessment strategies of the 

institution structured to facilitate the achievement of the intended 

learning outcomes? 

Regarding teaching learning the institution has put forth its best supports 

to both teacher and students through feedback system, conducting 

different co-curricular and extracurricular activities, seminars, workshops 

etc. and the evaluation conducted in the institution and by the university 

are in a structured way for better achievement and for good learning 

outcome. 
 

2.6.4  What are the measures/initiatives taken up by the institution to 

enhance the social and economic relevance (student 

placements, entrepreneurship, innovation and research aptitude 

developed among students etc.) of the courses offered? 

 

Regarding social and economic relevance the institution conducts different 

types of social activities, village adoption, extracurricular activities through 

YRC, NSS and NCC and extension activities simultaneously with the day to 

day class room teaching and other academic involvement. 

 

2.6.5 How does the institution collect and analyze data on student 

performance and learning outcomes and use it for planning and 

overcoming barriers of learning? 

Regarding teaching learning the institution has put forth its best supports to 

both teacher and students and the evaluation conducted through feedback and 

conducting Unit test and University examination in a structured way for better 

achievement and for good learning outcome. 
 

2.6.6 How does the institution monitor and ensure the achievement of 

learning outcomes? 

 The formative assessment conducted by the Institution and the 

summative assessment conducted by the University itself are the 
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learning outcomes. 

 
2.6.7  Does the institution and individual teachers use assessment/ 

evaluation outcomes as an indicator for evaluating student 

performance, achievement of learning objectives and planning? If 

óyesô provide details on the process and cite a few examples. 

        Any other relevant information regarding Teaching-Learning  

                and Evaluation which the college would like to include. 

 

× Individual teachers use assessment / evaluation outcomes by 

citing their impressions & observations on plan/progress registers 

issued to them. 

CRITERIO N III : RESEARCH, CONSULTANCY AND EXTENSION 
 

3.1 Promotion of Research 
 

3.1.1 Does the institution have recognized research center/s of the 

affiliating University or any other agency/organization? 

Dayavihar Degree College, under Utkal University imparts education 

to UG students only. Institution does not have any recognized 

research center of the affiliating University or any other 

agency/organization. 
 

3.1.2  Does the Institution have a research committee to monitor and  

address the issues of research? If  so, what is its composition? 

Mention a few recommendations made by the committee for 

implementation and their impact. 

 Even if the Institution does not have a recognised research centre still 

have tie-up with reputed Non-Government Organisation for 

continuing research on social activities and research on skill 

development through pisciculture, horticulture , Vermi Culture and 

other related skill development research activities to enhance the 

employability of the rural youths.   
 

3.1.3 What are the measures taken by the institution to facilitate 

smooth progress and implementation of research schemes/ 

projects? 
 

ü autonomy to the principal  investigator: The Institution provides 

autonomy to the principal Investigator to carry out compatible 

research work by involving nearby NGO. 

 
 
ü timely availability  or release of resources: The funds has been 
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received from  the funding agencies, like RUSA for development 

grants. 
 
ü Adequate infrastructure  and human resources: The College 

has received funds from RUSA for the development of 

infrastructural facility in term of ICT support, class rooms and 

library. 

ü time-off , reduced teaching load, special leave etc. to 

teachers :  

The College is committed to reduce teaching load on the Principal 

Investigator and to allow him/her special leaves for the purpose. 

The teachers are allowed leave by college management to 

undertake research work for award of M.Phill, degree.Teachers 

opting for research work are encouraged by the administration 

and their classes are adjusted by functional alternatives. 
 
ü support in terms of technology and information  needs: 

Yes, the College has provided technological support like, photo 

copier. Scaner, Digital camera and ICT based computer facility 

etc. The library also supports the research work with Reference 

Division 
 
ü facilitat e timely auditing and submission of utilization  

certificate to the funding authorities: 

 It is under planning to monitor the progression of the 

research activities work from time to time and after the 

completion of the project the utilization and the completion 

report will be sent to the appropriate authorities 
 
ü any other : 

The institution is shaping the College Library in a manner, so 

that it can help in -  

Discovery of Library sources, Grant of funding, Scholarships and 

Collaborators, Use of Specialized software, Consulting services 

and Information tools, 

 
3.1.4  What are the efforts made by the institution in developing 

scientific temper and research culture and aptitude among 

students? 

 The college organizes seminars, workshops, science exhibitions in 

an ambition to óinfuse scientific temper and artistic value based on 

innovative practices and motivation among the students and to beef 

up their academic interest and intellectual pursuitsô 
 

3.1. 5  Give details of the faculty involvement in active research 
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(Guiding student research, leading Research Projects, engaged in 

individual/collaborative research activity, etc. 

In 12th plan period faculties have been strictly advised to apply for 

receiving grants from UGC and ICSSR for minor and major research 

activities and to conduct seminars and workshops. 
 

3.1.6  Give   details   of   workshops/   training   programmes/ 

sensitization programmes conducted/organized by the 

institution with focus on capacity building in terms of research and 

imbibing research culture among the staff and students. 

 No such programme is conducted till now. But the institution 

encourages the staff members to go for MRP for life and career of 

staff and students as well. 
 

3.1.7 Provide details of prioritized research areas and the expertise 

available with the institution? 

The prioritized research areas are pisciculture, horticulture etc. as 

the institution has a big pond and a field. But no such research 

export is available with the institution as it is not a recognized 

resource centre.   
 

3.1.8  Enumerate the efforts of the institution in attracting researchers of 

eminence to visit the campus and interact with teachers and 

students? 

The institution invited eminent geologist Dr.Manamohan Mahanty, 

Asst.Prof Dr.Dillip Kumar Kar, Asst.Prof. Dr.Saroj Kumar Panda, 

Prof.Dr. Sankarshan Das, Asst.Prof. Dr. Ramakant Mohapatra are 

to visit the campus and interact with the students and the teachers.  
 

3.1.9  What percentage of the faculty has utilized Sabbatical Leave for 

research activities? How has the provision contributed to improve 

the quality of research and imbibe research culture on the campus? 

 

No such leave is utilised by the faculty for research activities.  
 

3.1.10 Provide details of the initiatives taken up by the institution in 

creating awareness/advocating/transfer of relative findings of 

research of the institution and elsewhere to students and 

community (lab to land)? 

As no research work has been done it is needless to aware / 

advocate to transfer the relative findings. 
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3.2 Resource Mobil ization for  Research 

 
 

3.2.1    What percentage of the total budget is earmarked for  

    Research? Give details of major heads of expenditure, 

financial allocation and actual utilization. 

There is no Research specific funds provided either by the institution 

or by the state government. Since it is an under-graduate Institution 

the scope of research is very limited. However, the financial 

assistance for research activities is open for the college to receive 

from UGC and RUSA. Once approved by UGC the members of staff 

will undertake research work as per the guideline of the funding 

agencies. 

 
3.2.2 Is there a provision in the institution to provide seed money to the 

faculty for research? If  so, specify the amount disbursed and the 

percentage of the faculty that has availed the facility in the last four 

years? 

There is no such provision. 

 
3.2.3 What are the financial provisions made available to support 

student research projects by students? 

The college imparts education for under graduate courses. So there is 

scope of research. But the students present project papers for the 

partial fulfilment of their degrees. No financial support is provided 

for this purpose.   

 
3.2.4 How does the various departments/units/staff of the institute interact 

in   undertaking inter-disciplinary research? Cite examples of 

successful endeavors and challenges faced in organizing 

interdisciplinary research. 

In order to translate the mission statement of the Institution, faculty 

members, Principal & Management extend their full support to make 

the Mission success into reality.  Institutional tie -up has been 

planned in departmental and institutional level to improve the 

knowledge and confident of the students through student and 

faculty exchange programme.  

 
3.2.5 How does the institution ensure optimal use of various 

equipment and research facilities of the institution by its staff and 

students? 
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The Institution champions the cause of the optimal use of its existing 

equipments and research facilities like the Reference Division, 

Reading Room, Faculty Study Centre, etc in the Library. Reference 

services to research scholars through the library facilities are 

provided which even opens for four hours on some notified days in 

the summer and Puja vacations. It also renders certificate Course in 

ñComputer awarenessò.  

 
3.2.6 Has the institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facility? 

If  óyesô give details. 

Yes, the Institution has received a sum of Rupees 50,000,00 financial 

benefits from RUSA for the infrastructural development for purchase 

of Books, Journals and Magazines and equipment for laboratory etc. 
 

3.2.7 Enumerate the support provided to the faculty in securing 

research funds from various funding agencies, industry and other 

organizations. Provide details of ongoing and completed projects 

and grants received during the last four years. 

The college has not received any fund for research from any funding 

agencies, industries and other organization. 

 

3.3 Research Facilities 
 

3.3.1  What are the research facilities available to the students and 

research scholars within the campus? 

The institution has hardly any research facilities available for the students as the 

fairly compacted academic activities have bottlenecked the research avenues. 

However, the institution has formulated Departmental research cells to inject the 

spirit of scientific temper, artistic values and research motivation among the 

students by organizing Seminars, Group Discussions, Public addresses, mural and 

extra-mural lectures, etc.  

The institution has formed a team to promote, assist and to cooperate the research 

activities in the segment of social activities and through skill development 

programme.  
 

3.3.2  What are the institutional strategies for planning, upgrading and 

creating infrastructural facilities to meet the needs of 

researchers especially in the new and emerging areas of 

research? 
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The Institution is taking all possible steps for the research based infrastructural 

growth like, procuring books, journals, magazines, etc for the Library, expansion 

of Computer Lab and reading rooms, enhancement of the existing support in ICT 

and technological services. Funds have been received from RUSA for the 

development of Library and Laboratories in 12th plan period for the optimal use of 

research. 

 
 

3.3.3  Has the institution received any special grants or finances from the 

industry or other beneficiary agency for developing research 

facilities?? If  óyesô, what are the instruments / facilities created 

during the last four years? 

Funds have been received from RUSA only for the development of 

Library, IQAC and Laboratories in 12th plan period. 
 

 

 

 

 

3.3.4  What are the research facilities made available to the students and 

research scholars outside the campus / other research 

laboratories? 

 

No such facilities are available  
 
 

3.3.5 Provide details on the library/ information resource centre or any 

other facilities available specifically for the researchers? 

Our college library has adequate no of text books, reference books, 

journals/magazines/periodicals etc. to cater to the need of the +3 under 

graduate collegiate students. The library is partially computerised. There 

is a reading room, magazine corner and reference division.   

 The services like, Current Awareness Service, Ready Reference 

Service, Study Aid facility, Instant Study Desk, Publication Works &  

Wall Magazine, Educational tools and support system, Question & 

Information Bank, Study Incentive Approaches, Study Support 

Services,  etc. are rendered by our Library  

Any other facilities available specifically for the researchers? 

  : No 
 

3.3.6 What are the collaborative research facilities developed/ 

created by the research institutes in the college. For ex. 
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Laboratories, library, instruments, computers, new technology etc. 

The Institution provides the optimal use of its existing equipments and 

research facilities like the Reference Division, Reading Room, Faculty 

Study Centre, etc in the Library. It has also well furnished computer 

laboratory and well-equipped laboratories of various department to 

provide collaborative research. 

 

3.4 Research Publications and Awards 
 

3.4.1 Highlight the major research achievements of the staff and 

students in terms of 

ü Patents obtained and filed (process and product): No 
 

ü Original  research contributing  to product improvement: No  
 

ü Research studies or surveys benefiting the community or 

improving the services : No 

ü Research inputs contributing  to new initiatives and social 

development :No 
 

3.4.2 Does the Institute publish or partner in publication of research 

journal(s)?  If óyesô, indicate the composition of the editorial 

board, publication policies and whether such publication is listed 

in any international database? 
 

 :  No 
 

3.4.3 Give details of publications by the faculty and students: 
 

× Publication per faculty: Nil  
 

× Number of papers published by faculty and students in peer 

reviewed journals (national / international) : Nil 

× Number of publications listed in International Database (for Eg: 

Web of Science, Scopus, Humanities International Complete, 

Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 
 
 
 

× Monographs  : Nil  

× Chapter in Books : Nil  

× Books Edited  : Nil  

× Books with ISBN/ISSN numbers with details of publishers :Nil  

× Citation Index : Nil  

× SNIP   : Nil 
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× SJR   : Nil 

× Impact factor  : Nil  

× h-index  : Nil 
 

3.4.4 Provide details (if  any)of 

× research awards received by the faculty : Nil  

× recognition received by the faculty from reputed 

professional bodies and agencies, nationally and 

internationally : Nil  

× incentives given to faculty for receiving state, national and 

international recognitions for research contributions : Nil  

 
3.5 Consultancy 

 
3.5.1  Give details of the systems and strategies for establishing 

institute-industry interface? 

The institution has developed an elaborate system and strategies for tie-up 

with institute interface. Such initiatives will facilitate studentsô expose, 

enhance of knowledge and promote extension and enrichment programmes.  

The institutions of the state have planned to give an opportunity to our 

student for a better exposes.  
 

3.5.2  What is the stated policy of the institution to promote 

consultancy? How is the available expertise advocated and 

publicized? 

The members of YRC, NSS and NCC serve as consultants for various 

social programmes involving training and awareness workshops. 

The institute encourages its teachers to render help to other colleges 

when require.  
 

3.5.3  How does the institution encourage the staff to utilize their 

expertise and available facilities for consultancy services? 

 The institution encourage its staff to utilize their expertise and 

available facilities for consultancy services and sanction them 

leaves when their services are honorary as a part of the Nation 

Building Programmes 
 

3.5.4  List the broad areas and major consultancy services provided by 

the institution and the revenue generated during the last four 

years. 

The consultancy services are provided by the staff members as the 

employee of the college and normally these services are provided on 

honorary basis. In some cases revenue can be accepted from these 
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consultancy services. The broad areas where the major consultancy 

services are provided through Social work with the support of NGOs 

in the operational areas for economic development, Health care and 

cultural activities. Science and education faculties extend their support 

for the purpose. 
 
 

3.5.5 What is the policy of the institution in sharing the income 

generated through consultancy (staff involved: Institution) and its 

use for institutional development? 

Since honorary consultancy service is provided by the staff and 

Institution, no income is generated there on, which can be utilized 

for the purpose of Institutional development. 

 

3.6 Extension Activities and Institutional  Social Responsibility 

(ISR) 
 

3.6.1 How does the institution promote institution-neighbourhood- 

community network and student engagement, contributing to good 

citizenship, service orientation and holistic development of 

students? 

The institution promotes Institution- neighbourhood-community 

network by utilizing the service units like NSS (02 units), NCC, and 

YRC thereby ensuring studentsô engagement in various aspects of 

socio-economic and religious-cultural of National importance. 

Volunteer activists of NSS and YRC have rendered commendable 

services in adopted villages by executing unit based programme and 

awareness drive. The local people from the neighbouring villages 

have participated in our annual blood donation camps.  
 

3.6.2 What is the Institutional mechanism to track studentsô 

involvement in various social movements / activities which 

promote citizenship roles? 

In the beginning of the each academic year, the college selects and 

fills volunteer-activists in different service units through NSS, NCC 

and YRC after scrutinizing their application for the purpose by the 

counsellor concerned. The NSS and NCC service units have their 

own scope and parameter basing which the studentsô performance is 

evaluated and the activity report is prepared which is then reflected in 

the wall magazine, college calendar and website and photo display 

board. 
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3.6.3 How does the institution solicit stakeholder perception on the 

overall performance and quality of the institution? 

The Institution solicits stakeholders like, students, alumni, staff members, 

etc by collecting feedbacks which contain their ideas and opinions 

regarding its overall performance and quality. The college library also 

collects feedbacks from the readers which is helpful to bring in change-in 

structure of the library. The parents-teacher meeting put forth different 

views and voices, which are constructive and developmental in nature. 

These meetings also help the college to discover key-human resource for 

the materialization of work process. The Alumni have frequent interaction 

with the administration and they have played a significant role in 

rendering support and service to different programmes of the college. The 

opinion of the visitors made in the visitorôs register is an index to measure 

the overall performance and quality of the Institution. The interaction with 

eminent research scholars and academicians also helps the institution to 

scale its quality and value 
 

3.6.4 How does the institution plan and organize its extension and 

outreach programmes? Providing the budgetary details for last four 

years, list the major extension and outreach programmes and their 

impact on the overall development of students. 

The institute plan and organize its extension and outreach 

programmes on the basis of general and routine programmes like, 

plantation, healthcare and awareness programmes, blood donation, 

yoga and meditation, etc. It has marked the adoption of plants by the 

college students. The gradual growth in the number of blood donors 

and the growth of a Good Samaritan spirit increases in the campus.   

 2012-13 2013-14 2014-15 2015-16 

NSS Rs.19,850 - Rs.27,450 Rs.50,950 

YRC - - Rs.9,160 Rs.34,820 

 
 

3.6.5 How does the institution promote the participation of students and 

faculty in extension activities including participation in NSS, NCC, 

YRC and other National/ International agencies? 

The Institution encourages and promotes every collegiate student to play his 

distinctive role by participating in the extensive activities/ programmes and 

highlight their inner potentiality, leadership quality and finer sensibility etc.The 

students apply by filling up a form in response to the notice made for the purpose, 

thereby submitting it to the Counsellors of the units concerned. College felicitated 

the frontline volunteer-activists. 
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N.S.S.- In our college NSS plays a major role for social activities With the motto 

of óNOT ME BUT YOUô, our volunteers- activists sincerely conduct different 

Nation Building Programmes and Socially Useful Productive Work in the nearby 

villages, like Development of social activities in the nearby villages. Institutional 

plantation inside the college campus Programmes on Literacy Awareness, AIDS 

Awareness, Communal Harmony, and Environmental Awareness, Nutrition and 

Sanitation and organizing rallies on the same. 

In the last winter and summer the N.S.S. Unitôs volunteer-activists served the 

people of nearby village in a special camp.  

YRC: The YRC Unit plays a major role creating mass awareness on different 

social issues. The activities of YRC Unit include Blood Donation camp, Road 

safety awareness programme, first-Aid camp, Yoga camp etc. 

  NCC: The NCC Unit of our college plays a major role during disaster like flood. 

They involve themselves in rescue and relief during flood. 

 
 

3.6.6 Give details on social surveys, research or extension work (if any) 

undertaken by the college to ensure social justice and empower 

students from under-privileged and vulnerable sections of 

society? 

The college shoulders the responsibility to ensure social justice and to 

empower college students who hail from the vulnerable section of the 

society. The members in-charge of NSS, YRC and other faculties serve 

as consultants for various social programmes involving awareness 

campaign, rallies, workshops etc along with the college students and in 

collaboration with the voluntary organization Nilachala Seva 

Pratisthan. 

The programmes are conducted both in and out side of the college 

campus and issues like gender issue, dowry prohibition, sanitation, aids 

awareness, road safety on plantation and global warming etc are 

highlighted.  

 
 

3.6.7 Reflecting on objectives and expected outcomes of the extension 

activities organized by the institution, comment on how they 

complement studentsô academic learning experience and specify the 

values and skills inculcated. 

 

The service units of the college like NSS,NCC and YRC have long 

nourished aims and objectives, viz. to enrich and cultivate sporting 

spirit, leadership qualities, teamwork and we-feeling, the spirit of civic 
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responsibility, social commitment, among the students and to prepare a 

healthy, capable, fit and smart work-force for their effective 

productivity and contribution towards the Nation Building Process. The 

college service units act as a knowledge bridge in between the college 

and the village and cut short the land-lab gap. It is meant Socially 

Useful Productive Works and Nation Building Programmes of any 

kind. Here the culminated outcome of the extension activities is the 

assurance made by the vision of the Institution. It shapes the character, 

personality and productivity of the volunteer-activists through a holistic 

approach.    
 

3.6.8  How does the institution ensure the involvement of the 

community in its   reach out activities and contribute to the 

community development? Detail on the initiatives of the 

institution that encourage community participation in its 

activities? 

The extension activities spearfiead social changes and development 

revolution. In these activities of the college there is positive response 

from community. The nearby NGOs and Youth clubs stretch their 

supporting hands. People from grass root level attend the meetings, 

functions and blood donation camps etc to make the drive a great 

success. In the annual blood donation camp organised by NSS and 

YRC in 2014-15 100 units and in 2015-16, 172 units of blood were 

collected in which the involvement of community was very high.  
 

3.6.9  Give details on the constructive relationships forged (if  any) with 

other institutions of the locality for working on various outreach 

and extension activities. 

The students and faculties actively participated in the functions and 

programmes of the local institutions. The NSS units helps the 

neighbouring colleges in conducting their athletic meets and 

competitions. The volunteer-activists of NSS and YRC Co-operated 

the village committee to keep discipline in the local festival at Jankia 

Gadasahi and Karamala. The student volunteers have Co-operated 

sports activities of Utkal University. The NCC, NSS and YRC 

volunteers helped for smooth conducting of science exhibition at 

Jankia Gadasahi Vidyaniketan and Dugra Devi High School. 

 
 

3.6.10  Give details of awards received by the institution for extension 

activities and/contributions to the social/community 

development during the last four years. 
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YRC Volunteers-activists have been received public support for Blood donation 

camp. The Institution has made significant contribution for the social and 

community development in many ways. 

The College has carried out campaigns and drives in the localities with mass 

involvement, on the issues like Dengue and AIDS. 

Awarded the community against environmental issues like, pollution, plantation, 

global warming, etc. Village Reconstruction programme and Socio-economic 

programmes. The college has received momento and certificates of appreciation 

by AHS Blood Bank, puri for organising blood donation camp YRC & NSS of 

our college for the last two years. The YRC Unit organised a first aid camp during 

nabakalebar 2015 and got letter of appreciation by Youth Red Cross, Odisha state 

Branch, Bhubaneswar. 

 

3.7 Collaboration 
 

3.7.1  How does the institution collaborate and interact with research 

laboratories, institutes and industry for research activities. Cite 

examples and benefits accrued of the initiatives - collaborative 

research, staff exchange, sharing facilities and equipment, 

research scholarships etc 

 No such collaboration has been yet made by the institution. 
 

3.7.2  Provide details on the MoUs/collaborative arrangements (if  any) 

with   institutions of national importance/other universities/ 

industries/Corporate (Corporate entities) etc. and how they have 

contributed to the development of the institution. 

The institution has planned for collaboration with nearby Institutions and 

University for Extension activities and to sign MoU with nearby NGOs for 

social justice. Institution has planned to sign MoU with nearby institution for 

motivating students for skill development programme and to go for higher 

studies. 

                                    
 

3.7.3  Give details (if any) on the   industry-institution-community 

interactions that have contributed to   the establishment / 

creation/up-gradation of academic facilities, student and staff 

support, infrastructure facilities of the institution viz. 

laboratories / library/ new technology /placement services etc. 

The institution has planned for collaboration with nearby Institutions and 

University for Extension activities and to sign MoU with nearby NGOs for 

social justice. Institution has planned to sign MoU with nearby institution for 

motivating students for skill development programme and to go for higher 

studies. 
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3.7.4  Highlighting the names of eminent scientists/participants who 

contributed to the events, provide details of national and 

international conferences organized by the college during the 

last four years. 

 

The College has planned to conduct National/State level seminars / 

Conferences in the Academic session 2016-17 if any funds are 

received from UGC/ICSSR or other funding agency. 

 
 
 

3.7.5 How many of the linkages/collaborations have actually resulted in 

formal MoUs and   agreements ? List out the activities and 

beneficiaries and cite examples (i f any) of the established 

linkages that enhanced and/or facilitated - 
 

a) Curriculum development/enrichment : No  

b) Internship/ On-the-job training : No 

c) Summer placement : No 
 

d) Faculty exchange and professional development :No  

e) Research : No 

f) Consultancy: No   

g) Extension  : No 

h) Publication  : No 
 

i) Student Placement : No 
 

j) Twinning programmes : No 
 

k) Introduction of new courses: Yes 

l) Student exchange : No 

m) Any other : No 

MOU has been made with OKCL for the promotion of certificate 

course in Computer Education. 
 

3.7.6 Detail on the systemic efforts of the institution in planning, 

establishing and implementing the initiatives of the linkages/ 

collaborations? 

We have requested the regional Director, IGNOU BBSR to open the 

study centre in this college. 
 

Any other relevant information regarding Research, Consultancy and 
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Extension which the college would like to include  : No 

 

CRITERIO N IV : INFRASTRUCTUR E AN D LEARNIN G RESOURCES 

 

4.1 Physical  Facilities  
 

4.1.1 What i s the polic y of the Institutio n for creation and 

enhancement of infrastructure  that facilitate  effective teaching 

And  learning? 

The college allots 30% of its annual income towards 
infrastructure development of  the college in its annual budget. 
There are ample scope and facilities provided to run the day to 
day academic affairs of the Institution. Institution has also 
provided latest teaching learning tools and facilities in the 
library. College has received grants from RUSA in 12th plan 
period which will be utilised for the development of the 
infrastructure.  

 
 

 

4.1.2 Detail  the facilities  available for  
 

a) Curricula r and co-curricula r activitie s ð classrooms, 

technology enabled learning  spaces, seminar halls, tutorial 

spaces, laboratories, botanical garden, Anima l house, 

specialized facilities  and equipment  for  teaching, learning 

and research etc. 

Excluding animal house all the infrastructural facilities are 

augmented for the day to day academic ambience of the 

institution such as botanical garden, seminar hall and 

laboratories for science. 
 

b) Extra ðcurricular  activities ð sports, outdoor  and indoor 

games, gymnasium , auditorium , NSS, NCC, cultural  

activities ,   Publi c   speaking, communicatio n skill s 

development, yoga, health and hygiene etc. 

 Annual sports, intra College sports competitions, indoor 

games like carom, chess are provided for the students. 

Many social activities are conducted through NSS.NCC 

and YRC. Annual cultural function is performed by the 

students with the support of cultural  club. Regular 

YOGA is a part of the day to day routine to bring a 
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healthy and discipline atmosphere in the institution. 

There is a multi Gymnasium for the student to keep them 

fit and Students are given opportunity to participate in 

debate competitions in the open platform and teacher 

from the department of English take extra classes to 

develop the communicative skill of the students.   
 

4.1.3  How  does the institution  plan and ensure that the available 

infrastructur e is in lin e wit h it s academic growt h and is 

optimall y utilized ? Giv e specific examples of the facilities 

developed/augmented  and the amount  spent during  the 

last four  years (Enclose the Master Plan of the Institution  /  

campus and indicate the existing physical infrastructure  and 

the future planned expansions if  any). 

 

There is an ongoing expansion of physical structure. College land has been 

exploited for optimum use by constructing required building. The proposal 

for construction of new building is about 8000 sqft . The class rooms are 

utilized from 9 a.m in the morning to 4.00 p.m in the evening. The college 

building is used as shelter house for the local people during high flood and 

cyclone. The Master plan will be produced at the time of NAAC visit. 

 
 

4.1.4  How does the institutio n ensure that the infrastructur e facilities 

meet the requirements of students with  physical disabilities? 

No problem relating to inconvenience of disable students has come to the 

notice. The institution has already planned to construct Ramps for the 

students with physical disabilities including Library.  

 
 

4.1.5  Give details on the residential  facility  and various provisions 

available within  them: 

 Hostel Facility  ð No 

 Recreational facilities, gymnasium,  yoga center, etc.-Yes 

 Computer  facility  including  access to internet  in hostel-

NA  

 Facilities for  medical emergencies- Nearby Public health 

centre 

 Library  facility  in the hostels- N.A  
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 Internet  and Wi -Fi facility - Available  

 Recreational facility -common room wit h audio -visual 

equipments- Available  
 

 Availabl e residential facilit y for the staff and 

occupancy- No 

Constant supply  of safe drinking  water- Yes 

 Securit
y- Yes 

 

4.1.6 What are the provisions  made available to students and staff in 

terms of health care on the campus and off the campus? 

The YRC of the College runs the in house Medicare centre of the 

College in association with the local NGO. First-aid medicines, 

Refrigerator, pure drinking water facility, etc are available for 

students and staff. The Councilors of both the units i.e. NSS, NCC 

and YRC wings are collectively placed in charge of it. The support 

services of Ambulance & PHCs are available from government end 

and adjacent NGO Nilachal Seva Pratisthan. 

                                            

At the time of Blood Donation Camps, we enable our student-donors 

to undergo blood grouping. During YRC Workshops, Doctors of the 

local PHCs are invited to Share their Ideas and Opinions and to give 

medical advice to the students with known medical complications. All 

the students are covered under studentsô safety insurance scheme by 

the public sector insurance company. There is also provision of 

contributory fund to help the staff members and students respectively 

in case of a serious health hazards. 
 

4.1.7 Give details of the Common Facilities available on the 
campus ðspaces for  special units  like  IQAC,  Grievance 
Redressal unit, Womenõs  Cell, Counselling  and Career 
Guidance, Placement Unit, Health  Centre, Canteen, recreational 
spaces for  staff and students, safe drinking  water facility,  
auditorium,  etc. 

 

IQAC has been constituted from 2015-16 There are separate cells for 

career counselling & placement. Canteen, separate common room for 

Boys & Girls with drinking water facilities, toilet and T.V for 

entertainment is provided. 

As the Govt CHC is very close to college the students avail the health 

care facility from it. The student as well as the staff get health service 

from the rural health centre, exists in the campus of Nilachal Seva 

Pratisthan adjacent to the college campus.  
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4.2 Library  as a Learning  Resource 

 

4.2.1 Does the librar y have an Advisor y Committee? Specify the 

composition  of such a committee. What significant  

initiatives have  been implemented  by the committee to render 

the library, student/user  friendly?  

There is a library committee with Professors in-charge to look after the 

administration and development of the library.  

The committee meets at least once in a month to monitor the progress of 

the works of the Library. There is a reading room attach to the Library. 

There is provision of computer, printer, copier and internet facility. The 

library is also in the process of automation. 
 

4.2.2 Provide details of the following:  

Total area of the library  (in Sq. Mts.) : 70.73 sq.Mts 

Total seating capacity : 30 nos 

Workin g hour s (on workin g days, on holidays , before 

examination days, durin g examination days, during  

vacation) 

Sl.No Days Specific Duration / Time  

1 On working days  9.30A.M to 4.30P.M 

2 On Holidays  Closed 

3 Before Examination days 9.30 A.M to 4.30 P.M 

4 During Examination days  9.30A.M to 1.30 P.M 

5 During Vaction  9.30A.M to 1.00P.M 
(Excluding Sundays) 

 

 Layout  of the library  (individual  reading carrels, lounge area 

for browsin g and relaxed reading, IT zone for accessing e-

resources): Yes 

 
 

4.2.3 How  does the library  ensure purchase and use of current  titles, 

print  and e-journals and other reading materials? Specify the 

amount spent on procurin g new books, journal s and e-

resources during  the last four  years? 
 
 



Self Study Report of Dayavihar Degree College, Dayavihar, Kanas, Puri 
 

55 
 
 

 
 

Library 

holdings  

Year -1 

2015-16 

Year ð 2 

2014-15 
Year ð 3 

2013-14 

Year ð 4 

2012-13 

 Number  Total  
Cost 

 

Numb
er 

Total  
Cost 

 

Num
ber 

Total  
Cost 

 

Num
ber 

Total  
Cost 

Text books  457 Rs.88,705 - - 450 Rs.83,300 408 Rs.60,087 

Reference 
Books 

403 Rs.76,251 - - 200 Rs.50,008 150 Rs.20,300 

Journals/ 

Periodicals  
47 Rs.1,452 95 Rs.2,167 287 Rs.6,274 - - 

e-resources - - - - - - - - 

Any  other 

(specify)  
06 Rs.3,500 - - - - - - 

 

 
 

4.2.4 Provide details  on the ICT and other tools  deployed to  

provide maximum  access to  the library  collection?  

 OPAC 

 Electronic Resource Management package for  e-journals-No 

 Federated searching tools to search articles in multiple  

databases 

 Library  Website- No separate website for library  

 In-house/remote  access to e-publications  

 Library  automation - In the process 

 Total number of computers for  public  access - 01 

 Total numbers of printers  for  public  access - 01 

 Internet  band width/  speed 2mbps 10 mbps 1 gb 

(GB) 

 Institutional  Repository 

 Content management system for  e-learning - No 

 Participation  in Resource sharing networks/consortia  (like 

Inflibnet) - No 
 
 

4.2.5 Provide details on the following  items: 
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 Average number of walk -ins - 30 

 Average number of books issued/returned ð 60 to 70 daily 

 Ratio of library  books to students enrolled ð 7:1 

 Average number of books added during  last three years 

 Average number of login  to opac (OPAC) 

 Average number of login  to e-resources 

 Average number of e-resources downloaded/printed - 10 

 Number  of information  literacy  trainings  organized- Nil  

 Details of òweeding outó of books and other materials- 3763 nos 
 

4.2.6 Give details of the specialized services provided  by the library  
 

 Manuscripts - Nil  

 Reference - Yes 

 Reprography - Nil  

 ILL  (Inter  Library  Loan Service) - No 

 Information  deployment  and notification  (Information 

Deployment  and Notification) - Nil  

 Download - Yes 

 Printing - Yes 

 Reading list/  Bibliography  compilation - No 

 In-house/remote  access to e-resources - No 

 User Orientation and awareness - Yes 

 Assistance in searching Databases - Yes 

 INFLIBNET/IUC  facilities - No 
 

4.2.7  Enumerate on the support  provided  by the Library  staff to 

the students and teachers of the college. 

 
The library staffs helps the employees and students to trace the books. 

In reading room the library staffs provides required books and 

journals. 

The demand slips are received from students and books are supplied 

accordingly. 

Discipline is maintained in the library. 
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The library provides computer, printer, copier and internet facility  

 
 

4.2.8  What are the special facilitie s offered by the librar y to the 

visually/physically  challenged persons? Give details. 

  The physically challenged students are provided books or study 

material at their doorstep. There are tepe recorder and magnifier 

glass to support the visually challenged students.   
 

4.2.9  Does the library  get the feedback from  its users? If  yes, how  

is it  analyzed and used for  improving  the library  services. 

(What strategies are deployed by the Library  to collect 

feedback from users? How is the feedback analyzed and 

used for further  improvement  of the library  services?) 

 Feedback format is provided to the students by the asst. 

Librarian. Feedbacks are taken in regular intervals. The 

library committee discusses on the feedback and take 

necessary steps to implements the good suggestions. 

 
4.3 IT  Infrastructure  

 

4.3.1.  Give details on the computing  facility  available (hardware  

and software) at the institution.  

 Number  of computers with  Configuration  (provide  

actual number with  exact configuration  of each available 

system)- 20 nos 

 Computer -student ratio ð 1:50 
 

 Stand alone facility  
 

 LAN  facility - Yes 
 

 Wifi  facility ð on the process 
 

 Licensed software - Yes 
 

 Number  of nodes/  computers with  Internet  facility - 20 
 

 Any  other 
 

4.3.2  Detail  on the computer  and internet  facility  made available 

to the faculty  and students on the campus and off-campus? 

 Internet facility  are available both for faculty and students in 

the  core campus during the office hour.  
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4.3.3  What are the institutional  plans and strategies for  

deploying and  upgrading  the IT infrastructure  and 

associated facilities? 

 Institution has already established a computer laboratory for 

upgrading the IT facility with LAN and the college has 

planned to start Wi -Fi system in the campus. 
 

4.3.4 Provide details on the provision  made in the annual budget 

for  procurement,  up gradation,  deployment  and maintenance of 

the computers and their  accessories in the institution  (Year wise for 

last four  years) 
 

Budgetary provision for procurement , up gradation, deployment and 
maintenance of the computers and their accessories are as follows. 
 
Year 2012-13 2013-14 2014-15 2015-16 
Amount  Rs.60,200 Rs.20,500 Rs.1,14,500 Rs.24,500 
 

 
 

4.3.5 How does the institutio n facilitat e extensive use of ICT resources 

including  development  and use of computer -aided 

teaching/ learning  materials by its staff and students? 

A certificate course on ñComputer awareness programme has been 

started being tied of with OKCL and imparting add-on certificate 

course inside the college campus which  offers the minimum 

knowledge on computer courses to the students as well as staff 

members at a low cost .  
 

4.3.6 Elaborate givin g suitabl e examples on how the learning  

activities and technologies deployed (access to on-line 

teaching- learnin g resources, independen t learning , ICT 

enabled classrooms/learnin g spaces etc.) by the institutio n 

place the student at the centre of teaching-learning  process 

and render the role of a facilitator  for  the teacher. 

Departments are conducting seminars with LCD projector for 

innovative teaching learning process. Audio visual mode of 

teaching, white board, flow-chart, laptop are available which render 

the role of facilitator for teacher in the process of teaching-learning. 
 

4.3.7 Does the Institution avail of the National Knowledge Network 

connectivity  directly  or through  the affiliating  university?  If  

so, what are the services availed of? 

 No 

4.4 Maintenance  of  Campus Facilities  
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4.4.1 How does the institutio n ensure optimal allocation and 

utilization of the available financial resources for maintenance and 

upkeep of the following facilities (substantiate your 

statements by providing details of budget allocated during last 

four years)? 
 

  2012-13 2013-14 2014-15 2015-16 

a. Building  Rs.4,92,295 Rs.4,49,960 Rs.10,06,689 Rs.7,91,597 

b. Furniture  Rs.97,854 Rs.88,960 Rs.1,17,500 Rs.75,060 

c. Equipment  Rs.27,726 Rs.64,000 Rs.72,773 Rs.7,000 
 

d. 
 

Computers  
 

Rs.60,200 
 

Rs.20,500 
 

Rs.1,14,500 
 

Rs.24,500 

e. Vehicles  - - - - 

f. Any  other  Rs.24,86,699 Rs.72,83,548 Rs.90,47,162 Rs.87,59,600 

 

4.4.2 What are the institutiona l mechanisms for maintenance and 

upkeep of the infrastructure,  facilities  and equipment  of the 

college? 

 

There are separate committees for construction, furniture & electronic 

goods which take care of maintenance .An Attendant of the college is in-

charge for maintenance of electrical goods and inverters.   

Some non-teaching staff members have been given charge to look after 

furniture, maintenance of building and cleaning of campus. The college 

has deployed privet security person for maintenance of peace and safety in 

the college campus. The Demonstrator and Lab Attendants are in-charge 

to maintain and upkeep of laboratory equipments. 
 
 
 

4.4.3  How and wit h what frequency does the institut e take up 

calibration  and other precision measures for  the 

equipment/ instruments?  

 Checking up of Electrical and Electronics Equipments takes place 

every. Only defective instruments are repaired/ corrected as and when 

required. Maintenance of building and furniture is done annually. 

Checking of laboratory equipment after completion of every practical 

class. 
 

4.4.4  What are the major steps taken for location , upkeep and 

maintenance of sensitive equipment (voltag e fluctuations,  
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constant supply of water etc.)? 

A 6 K.V.A solar panel is installed to supply uninterrupted power to class rooms, 

street and laboratories. Stabiliser and Inverter as well as a Generator have been 

installed for uninterrupted power supply. The college has 24 hours water supply. 

There are overhead tanks for water supply. Aqua Guards have been installed for 

pure drinking water facility for the both students and staff. 

 
 

Any  other relevant information  regarding  Infrastructure  and Learning Resources 
which  the college would  like  to include.  
 
 
 

 CRITERIO N V: STUDEN T SUPPORT AN D PROGRESSION  

 
 

5.1 Student  Mentoring  and Support  
 

 

5.1.1  Does the institution  publish  its updated 

prospectus/handbook annually? If  ôyesõ, what  is the 

information  provided  to students through these documents 

and how does the institution ensure its  commitment  and 

accountability?  

College calendar is published and distributed to every student at the 

beginning of the session. The college calendar is a handbook of all 

informations. College Calendar outlines the brief history of the 

college along with vision and mission.   

It provides information about admission procedure, course structure, 

examination rules, studentôs union rules and regulations and college 

fee structure for the students. 

Different extracurricular activities are organised through NCC, NSS 

and YRC which are reflected in the calendar. It also provides 

information about scholarships and different financial aids available 

to students. 

The college library rules and regulations can be available from the 

calendar. 

The calendar provides the staff position of both teaching and non 

teaching of the college. There is information about Governing Body 

of the college. 

The rules for students discipline are recorded in it. It contains the 

college e-mail and web-site address for better communication. 

 
 

5.1.2  Specify the type , number and amount of institutional 
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scholarships /  free ships given to the students during  the 

last four years and whether the financial aid was available 

and disbursed on time? 

Scholarships / stipends are awarded by various polices of Govt of Odisha to various 

sections of the students . The college does not have separate provision for 

scholarships. 

Details of scholarship /stipend disbursed to students sanctioned by Govt. of Odisha 

 
 

5.1.3  What percentage of students receives financial  assistance 

from state government , central government and other 

national  agencies? 

Financial assistance depends upon number of various categories of 

students admitted during the academic session. 
 

5.1.4 What are the specific support  services/facilities available  for  
 

× Students fro m SC/ST, OBC and economically   weaker 

sections ï  

  Students coming under this category are given due weightage at the 

time of e-admission, as provided by the existing rule of the 

government. According to their merit and eligibility they are accorded 

scholarship from different agencies. College provided studentsô 

general insurance schemes, remedial and coaching classes, free 

studentship and Student Aid Fund, Library based student welfare 

scheme, etc for their socio-economic growth and academic 

betterment. 
 

× Students with  physical disabilities ï  

 Such students are given due weight age at the time of e-admission, as 

provided by the existing rule of the government. According to their 

merit and eligibility they are accorded scholarship from different 

agencies. College provided studentsô general insurance schemes, 

remedial and coaching classes, free studentship and Student Aid Fund, 

Library based student welfare scheme, etc for their socio-economic 

growth and academic betterment. For physically challenged students 

the institution has planned to develop ramps in campus at the ground 

floor.  

× Overseas students  

Name of 

stipend/schol

arship 

2012-13 

(no of 

students) 

Amount 

 

2013-14 

(no of 

students) 

Amount 

 

2014-15 

(no of 

students) 

Amount 

 

 

2015-16 

(no of 

students) 

Amount 

 

 

SC,ST & 

MERIT 

SCHOLARSHIP  

41 1,36,400 58 2,08,100 53 1,81,200 69 2,47,200 
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No overseas student is admitted in this college. 

× Students to participate  in  various  competitions/National and  

International  

Students to participate in various competitions / National and 

International are supported with books, journals, competitive 

magazines etc from the college library. Career counselling, skill 

development programmes and above all the moral support and 

advice of the faculties boost the students in this field.  
 
 

× Medical assistance to students: health centre, health 

insurance etc. ï  

The YRC of College Unit runs the In house Medicare centre in 

association with First-aid, medicines, Medicare procedurals, 

Refrigerator facility, etc The support services of Ambulance & PHCs 

are available from government end. 

At the time of Blood Donation Camps, student-donors undergo blood 

grouping. Out of the acquired blood coupons with the Central Red 

Cross Blood Bank,  we ensure all our human resources with an 

emergency Blood Transfusion Assurance. During YRC workshops, 

Doctors of the local PHCs are invited to Share their Ideas and 

Opinions and to give medical advice to the students with known 

medical complications. All the students are covered under studentsô 

safety insurance scheme by the public sector insurance company. 

There is also provision of Student Aid Fund to help the students in 

case of serious health hazards. 

 

× Organizing coaching classes for  competitive exams ï  

             The Career Counselling Cell of the college imparts coaching 

classes for competitive examinations. It also trained up students in 

tracing their career options, effective motivation and up-to-date 

preparation. Resource persons from a multiple field:  Intuitional tie-up 

for this purpose has created a mile stone. Different institutions extends 

their support for career counselling, how to face interview etc.  
 

× Skill development (spoken English, computer  literacy, etc.,) ï  

For skill development of students free spoken English classes are 

organized by the department of English as well as from the Computer 

centre. They are also encouraged to take part in different nation 

building programmes,  Athletic programmes, various cultural 

competitions, camps & campaigns, debates & discussions, Seminars & 

Symposiums and so on. 

× Support for  ñslow learnersò ï  
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In case of the slow learners, teachers take personal care and much 

liberty is extended to them, so as to consult the teachers or mentor 

concerned at their convenience. They are provided with study 

materials in odia language available in the College Library.  

× Exposures of  student s to other institutio n of  h i g h e r  

learning/  corporate/business  house etc. 

The students of different department allowed to go on exposer  

visit to other institution of higher learning corporate and 

business houses and also to the institutions providing social 

services on different fields. 

 

× Publication of student magazines-  

    Students are motivated and competitions are organised for publishing 

Wall Magazines 
 

5.1.5 Describ e th e effort s made by th e institutio n to 

facilitate entrepreneurial  skills,  among the students and 

the impact  of the  efforts.  

Innovative, creative entrepreneurial approaches are encouraged for skill 

development of students. The Department holds regular seminars / 

interactive session for the enhancement of the knowledge of the students. 

Classes in entry into services are conducted to make the students prepare 

for different jobs. 
 

5.1.6 Enumerate the policies and strategies of the institution  

which promot e participatio n of students in extracurricula r 

and co- curricular  activities  such as sports, games, Quiz  

competitions, debate and discussions, cultural  activities  etc. 

 additional  academic support,  flexibility  in  examinations  
 

 special dietary  requirements,  sports uniform  and 

materials  
 

 any other  

 Additional  academic support, flexibility  in examinations 

 Special coaching (Remedial), doubt clearing classes and guidance are provided. 

Class Tests are conducted prior to university examination from time to time. 

       As an integral what of academic activity the college promote sports and games 

throughout the year by its P.E.T and sports equipments. Annual athletic meet is held. The 

students participate in inter college sports competition.  

 Any other 

Competitions in Debate, Essay, Quiz, Song, Paintings, Jhoti, are regular activities of 

every year  through different bodies like literary and cultural committee, NSS etc. Annual 



Self Study Report of Dayavihar Degree College, Dayavihar, Kanas, Puri 
 

64 
college drama is staged by students. In some occasions record dance competition is 

conducted in which students both boys and girls participate.  

The winners are awarded prizes  

 

 
 

5.1.7 Enumeratin g   on the suppor t and guidance provide d to the students in 

preparing  for  the competitive  exams, give details on the number of 

students appeared and qualified  in various competitive  exams such as  

UGC-CSIR- NET, UGC-NET, SLET, ATE /  CAT /  GRE /  TOFEL /  GMA T 

/  Central /Stat e services, Defense, Civil  Services, etc. 

Special coaching is given to students for facing various competitions, examination 

under state , Central Governments & Recruitment Boards. 

The faculty members of every department give moral and technical support to 

face different competitive exams.  

As this college is an undergraduate college  one the students are not eligible for 

UGC-CSIR- NET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT /  

Central /State services, Defense, Civil  Services, etc. 

 
 

5.1.8 What typ e of counselling services are made available to the students 

(academic, personal, career, psycho-social etc.) 

Counseling is provided to students at the time of admission regarding choice of 

subjects. 

Regular personal counseling is provided the students by their department teachers 

and proper care is being taken in this regard. 

College Career-Counseling cell through workshop make the students prepared to 

interact with various professionals of different fields. 
 

5.1.9 Does the institutio n have a structured mechanism for career guidance 

and placement of its students? If  ôyesõ, detail  on the services provided  to 

help students identify  job opportunities and  prepare themselves for  

interview  and the percentage of students  selected durin g campus 

interview s by different  employers (list  the employers and the 

programmes). 
The College has a placement cell and Asst.Prof. P.H.Pradhan & Asst.Prof. 

M.R.Barik are the coordinators of the Placement Cell. 

The cell is acting as a facilitator to the students for creating a competitive 

surrounding and enabling them to appear at different exams and interviews both 

off-line and on-line. 

 The Advisor, Studentsô Union, Asst. Prof. L.K.Sahoo look into the grievances of 

the students and if required the matter is placed before disciplinary committee. 
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5.1.10 Does the institution  have a student grievance redressal cell? If yes, list  (if  

any) the grievances reported and redressed during the  last four  years. 

Yes the institution has established a student grievance redressal cell. Asst. 
Prof. A.K.Narendra and Mrs.S.Sarangi and The Advisor, Studentsô Union, 
Asst. Prof. L.K.Sahoo look into the grievances of the students and if required the 

matter is placed before disciplinary committee. 
 

5.1.11 What are the institutiona l provision s for resolvin g issues pertaining  

to sexual harassment? 

The sexual harassment cell has been established in the college and two  

lady teacher Dr. L.P.Nayak & Mrs.M.Mishra   are in the charge of the cell. 

No such complain arise till yet.  
 

5.1.12 Is there an anti-ragging committee? How many instances (if any) have been 

reported during  the last four  years and what  action has been taken on 

these? 

There is an anti-ragging committee  and guidelines are followed as per the 

Honõble Supreme Court. No instance of ragging is reported during last 

four years. 
 

5.1.13 Enumerate the welfare schemes made available to students by the 

institution.  

There is provision for financial assistance out of  S.S.G scheme  for poor students 

and in cases of  accidents. 

The Governing Body relaxes the development and admission fees in case of very 

poor students. 
 

5.1.14 Does the institution  have a registered Alumni  Association? If  ôyesõ, what 
are it s activitie s and major contribution s for institutional,  academic 
and infrastructure  development? 
The college has formed an Alumni association, and applied for registration. It 

meets at regular intervals. It plans in raising funds for infrastructure development 

of the college and in maintaining discipline among the students. 
 

 
5.2 Student  Progression 

 

5.2.1  Providin g the percentage of students progressing to higher  

education or employment  (for  the last four  batches) 

highlight  the trends observed. 
 

Student progression % 

UG to PG 20 to 25 
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PG to M.Phil.  N.A 

PG to Ph.D. N.A 

Employed  

 Campus selection 

 Other than campus recruitment  

 

Nil  

Employed in 

different Govt. 

And Non 

Govt.Services but 

the exact data is 

not aviliable 

 
 

5.2.2 Provide details of the programme wise pass percentage and 

completion  rate for  the last four  years (cohort wise/batch  

wise as stipulate d by the university) ? Furnish programme -

wise details in comparison with  that of the previous  

performance of the same institution  and that of the Colleges 

of the affiliating university  within  the city/district?  
Year Class & Stream Appeared Passed % of Pass 

2012-13 
+3 Arts 139 135 97% 

+3 Sceince 50 42 84% 

2013-14 
+3 Arts 145 123 85% 

+3 Sceince 45 42 93% 

2014-15 
+3 Arts 139 133 96% 

+3 Sceince 46 44 96% 

2015-16 
+3 Arts 175 158 90% 

+3 Sceince 57 54 95% 

 
 

5.2.3 How does the institutio n facilitat e student progression to higher level of 

education and/or  towards  employment? 

Students are provided with information for higher education directly from the 

concerned institution/agencies through counseling or through colleges by counseling 

cell. The placement cell and coaching for entry into services facilitate the process of 

getting jobs by the students. The college provides employment news to the library 

where the students can get information about job opportunity  
 

5.2.4 Enumerate the special support provided  to students who  are at risk  of 

failure  and drop  out? 

Special coaching is provided to the students in General and Honors classes by 

individual teachers at their leisure to overcome the risk of failure / drop out. The 

mentors are also taking care of the mentee to overcome the risk of failure or dropout. 
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5.3 Student  Participation  and Activities  

 
5.3.1  List the range of sports, games, cultura l and other extracurricular  activities 

available to students. Provide details of participation and program 

calendar. 

List of Games 

 

i) Badminton- Yes 

ii)  Foot Ball-Yes 

iii)   Cricket-Yes 

iv) Chess-Yes  

v) Boxing-No 

vi) Volley Ball-Yes 

vii)   Khokho-Yes  

viii)  Kabadi-Yes  

Students participate in the inter college competition organised by Utkal 

University in the events like Volley Ball, Kabadi, Khokho etc.  

 

List of Sports events (Boys & Girls) 

 

i) 100 meter race  

ii)  200 meter race  

iii)  400 meter race 

iv) 800 meter race 

v) Discuss through  

vi) Long jump & High Jumps Triple Jump 

vii)  Javelin & short put throw  

 

Cultural & Extra curricular Activities  

i) Essay competition ï Odia, English  

ii)  Debate Competition Odia & English 

iii)  Drawing competition  

iv) Classical dance 

v) Caricature 

vi) G.K. Competition 
 

5.3.2  Furnish th e detail s of majo r student  achievements i n co- curricular , 

extracurricula r and cultura l  activitie s at  different  levels: University  / 

State / Zonal  / National  / International, etc.  for  the previous four years. 

× Blood donation camps organised by students motivation and 100 units 

of blood were donated in 2014-15 and 173 unit of blood were donated 

in 2015-16 session and certificate of appreciation are received for two 

consecutive years.  

× In inter college sports and athletic meet organised by Utkal 
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University, the students of this college performed well. In Volley Ball, 

Kabadi and Khokho they are zone champions in 2015-16. Two 

students like Rankanidhi Biswal and Willam Baral represented in the 

east zone khokho competition at Darabhanga, Jharkhanda. 

× Sukant sahoo represented east zone kabadi competition at Bilaspur, 

Chhatisgarh. 

× In NCC 02 SW Cadets Sumitra Jena & Bishnupriya Nayak participated 

in R.D camp New Delhi 2016 & another sw cadet Amita Rout 

participated in national integration camp at Portblair -Andaman.  

 
 

5.3.3  How  does the college seek and use data and feedback from  its graduates 

and employers, to improv e the performance and quality  of the 

institutional  provisions? 

The college administration, the Academic Council & IQAC received feedback from 

staff and students through interaction and feedback forms. The feedback reports are 

discussed and steps are taken accordingly. 
 

5.3.4 How does the college involv e and encourage students to publish  materials 

lik e catalogues, wal l magazines, college magazine, and other material? 

List  the publications/  materials brought out  by the students during  the 

previous  four  academic sessions. 

College wall magazine publishes quarterly. Students are the major contributors of the 

articles for the magazine. Publication of annual magazine is in progress. 
 

5.3.5 Does the college have a Student Council  or any similar  body? Give details 
on its selection, constitution,  activities and funding.  

 
Student representatives to the different posts of the Studentôs Union are selected 

instead of elected annually. The constitution of the Students Union has been laid down. 

The selected representative of the students Union organize Inter-class cultural 

competition , Inter-class sports, Debate, Quiz, Jhoti, Songs, Music and celebrates 

Saraswati Puja, Ganesh Puja, Maharishi Jayanti,, Annual College Drama. Prizes to the 

winners are distributed in the Annual function of the students Union. The Studentsô 

Union also extends co-operation in different socio-cultural services / activities. 

Counseling and providing feedback to the college administration working for the 

redressal of studentôs grievances, inviting celebration from different fields are the other 

major activities of the Student Union. 

There is a provision in the Annual budget of the college for organizing different 

studentôs activities of the students Union. 

The expenditure is made under the supervision of the professor I/c. accordingly, the 

Annual budget is made by Students Union in consonance with college budget. 
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5.3.6 Give details of various academic and administrative  bodies that have 

student representatives on them. 
There is no provision for studentsô participation in academic and administrative body. 

However the selected students representatives have a strong voice in the 

implementation of different welfare activities, programmes, meetings, construction & 

infrastructure development. 

  

 5.3.7 How does the institutio n networ k and collaborate wit h the Alumni  and 
former  faculty  of the Institution.  

The Alumni association meets at regular intervals. The I/C Alumni association keeps in 

touch of the Alumni association. No faculty of this college is retired yet.  

The college is proud of its Alumni. The contribution of the college to the society is in 

the form of rendering services as teacher/educationist, Bureaucrats, Athletes, Artists 

and in different social services. . The former faculty members are invited to different 

functions and celebrations. 
 

Any other relevant informatio n regarding Student Support and Progression which the 
college would  like  to include.  
 
 
 

CRITERIO N  VI : GOVERNANC E, LEADERSHI P AN D M ANAGEMENT  

 

6.1 Institutional  Vision  and Leadership  
 

6.1.1  State the vision  and mission of the Institution  and enumerate 

on how the mission statement defines the institutionõs 

distinctive  characteristics in terms of addressing the needs 

of the society, the students it seeks to serve, institutionõs 

traditions  and value orientations, vision  for  the future,  etc.? 

Vision:  
To impart quality education to the rural youth of this locality 

with affordable fee and provide ample scope and opportunities 

by introducing different kinds of skill oriented programmes to 

enhance the employability of the pass out students. Vision for 

2020 is to produce graduates with proper attributes with social 

responsibilities, commitment, with good ethic and to bring 

innovative changes in the teaching learning process in the 

place of traditional teaching practices by implementing latest 

teaching learning tools in the campus. 

Mission:  
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ü To achieve National goal and updates the knowledge of 

students through teaching learning process. 

ü To achieve student satisfaction through interactive and 

supportive teaching, feedback and evaluation system. 

ü To provide adequate infrastructure, well equipped 

laboratory and advance teaching learning materials.   

ü To motivate students to take active participation in 

different social, cultural, sports and nation building 

activities, to be more sociable and to extend the support for 

the needy people of the society. To allow the students to 

prepare presentation in Power point in internal/ 

departmental seminars to be more confident in his/her 

subjects, how to face via-voice, how to develop the writing 

and communicative skills to compete with the current job 

market. To inculcate in the students a sénse of social 

responsibility through extension activities.  

Objective:  To produce quality human resources to serve 

the society in all respects and to establish the name and fame of 

the institution.  

The Vision, Mission and Objective are disseminated through 

College Website, Notice Board and in the College Calendar.   

 

6.1.2  What is the role of top management, Principal  and Faculty 

in design and implementation  of its quality  policy  and 

plans? 

The base of our institution is the Governing Body, the State Government, Principal and 

the Members of staff, who are relentlessly making effort to render quality and value 

based higher education and to contribute for its academic growth and development. 

Management i.e. Governing Body is established under registration of society act-

1860 and is responsible and accountable for its function and discharge of duties as per the 

rules and stipulations framed by the government from time to time. The management 

members (copy enclosed) discharge their functional responsibilities through the Principal 

of the college as the Ex-officio Secretary of the body. In its regular sittings and through 

resolutions on circulation discuss, debate on the matters presented by the Principal or any 

other matter that comes up during the course of the meeting. Governing Body as the 

Principal stakeholder of the college looks in to the general administration, financial 

implications and overall infrastructural development. It has control over the employees 

through appointment, regularization of service, sanction of different kinds of leave and 

through administrative work.  
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 Principal appointed and he is the head of the Institution. His function is multi-

dimensional. He acts as the Chief Executive, the institutional representative of the 

department of higher education, the key officer between college and the governing body 

and the chief spokes person of the institution. In this process he is the main source of 

feedback collection and implementation of the same.  

The Principal is the Ex-Officio President/Chairman of all committees / bodies / 

societies/ constituted on the regard of quality policy and plans. His valuable guidance, 

administrative and financial assistance influences the total mechanism working on quality 

and development. He convenes meetings of all bodies to guide, govern, and assess their 

timely performances and guide their visions for future. The recommendations taken in the 

meeting are submitted to the Managing Committee and the Management arrives at 

suitable decisions for implementation. It is evident that the governing body, the Principal 

and the faculty as well as students function as a well knit body. 

Different Cells, Boards and Committees have been founded to monitor, to co-

ordinate and to carry out the structural and functional requisites of the institution. These 

operational segments are Academic Committee, Studentsô Academic Management 

Systemôs Cell, Examination Committee, Library Committee, Research Committee at the 

back end support of ñ IQACò, 

 

Internal Quality Assurance Committee, UGC Committee, Purchase Committee, 

Construction Committee, Internal Budget Committee,  Internal Audit Committee, 

Disciplinary Committee, Rastriya Uchchatara Shikhshya Avijan Committee, Utility 

Services & College Campus Beautification Committee, Editorial & Publication 

Committee, Career counseling Cell, Scholarship Committee, Studentsô Information 

Bureau, Anti-Ragging Cell, Cell for Reprisal of Grievances Against Sexual Harassment, 

Grievances and Appeal Committee for Redresses, Women Grievance Cell, ST/SC & 

Minority Cell, e- Governance Committee, Equal Opportunity Cell, Emergency Service 

Cell, NAAC Committee, etc which constitute the field level management lines.  

 

In addition to these, the principal is assisted by an executive circle, composed of 

the secretary staff council, administrative bursar, academic bursar, accounts bursar, etc to 

look after the all round development of the college.     

 
 

6.1.3 What is the involvement  of the leadership in ensuring  : 
 

-  the policy  statements and action plans for  fulfillment  of  

the stated mission  

 formulatio n of action  plan s  fo r  al l  operation s  

and incorporatio n of  the same int o the institutiona l  

strategic plan  

 Interaction  with  stakeholders  
 

 Proper suppor t fo r polic y and plannin g   throug h 
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need analysis , research input s and consultation s 

wit h the stakeholders  

 Reinforcing  the culture  of  excellence 
 

 Champion organizational change  
The policy statements and action plans for fulfilment of the stated mission ï 

 The Principal in consultation with various committees has carefully carved out guideline 

and sincerely tries for a letter and spirit translation of Training and Development based 

on institutional mission statement in to action.    

1. To evaluate the institution by the external ñPEERô TEAM. 

2. Strict instruction for all faculties to attract funds from UGC/RUSA/ICSSR and 

other funding agencies for Research activities. 

3. To apply for Minor and Major Research Projects. 

4. To collect feed-back on both Curriculum enrichment and on teaching learning 

system from students and teachers. 

5. To adopt nearby villages for conducting social activities and awareness 

programme by NSS and YRC unit. 

6. To start institutional tie-up for faculty and student exchange programme. 

7. To donate minimum two National or International Journals for the Library. 

8. To start study tours for different departments. 

9. To conduct awareness programme in nearby villages on various 

socioeconomic political and health issues. 

10. To install Solar panel with light in the campus for the energy conservation and 

for extensive plantation to safe guard the institution from Tsunami and Heavy 

Cyclone. 

                        

Formulation  of action plans for  all  operations  and incorporation of the same 

into the institutiona l strategic plan ï  

The institution formulate action plan for all operations by the process of debate, 

and discussion, meetings and seminars and incorporate the analyzed outcome as the part 

of the institutional strategic plan, provided it fulfills the mission and vision statement of 

the institution.   

             Interaction with stakeholders ï  

Collection and analysis of Feedbacks from stakeholders, like students, staff 

members, library users, District level Consultant for the all round growth and 

development of the institution.    

Proper support for  policy and planning   through need analysis, research 

input s and consultations wit h the stakeholders 

Intensive work, optimal use of the infrastructure, need analysis, research inputs, 

stakeholdersô priority are the catch word of the administrative and academic functioning 

of the institution.  

    Reinforcing the culture of excellence ï 
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Since education is the cultural messenger and the vehicle of Socio-economic, 

political, Religious and cultural changes, the institution is bestowed with the 

responsibility to get conducive to such a process of cultural reawakening and excellence.  

            Champion organizational change ï  

Our objective is to change ourselves, since we advocate and inflict such changes. 

Incessant alternations, additions, modifications, etc are taking place in the structural and 

functional aspects of the institution. Such changes in its long term adjustment are 

supposed to bring in revolutionary changes in the field of education, study and research. 

So far the issue of change is concerned; change-in-structure is our institutional approach 
 

6.1.4  What are the procedures adopted by the institution  to 

monitor and  evaluate policies and plans of the institution  for  

effective implementation  and improvement  from  time to 

time? 
The institution relies upon the Feedbacks, from the stakeholders like, students, staffs, 

library users, etc, consultation with District level Consultant, guests and invitees, analysis 

and outcome of Exam. Results and academic performances, Proctoral remarks, etc 

constitute the first hand information of the institution to monitor and to evaluate the 

policies and procedures and to act upon accordingly. 

 

The institution has adopted participatory managerial principles and has 

formulated different boards, cells and committees, like Academic Committee, Studentsô 

Academic Management Systemôs Cell, Examination Committee, Library Committee, 

Research Committee, College Development Committee, Internal Quality Assurance 

Committee, UGC Committee, Purchase Committee, Construction Committee, Internal 

Budget Committee,  Internal Audit Committee, Disciplinary Committee, Rastriya 

Uchchatara Shikhshya Avijan, Utility Services & College Campus Beautification 

Committee, Editorial & Publication Committee, Career counseling Cell, Scholarship 

Committee, Studentsô Information Bureau, Anti-Ragging Cell, Cell for Reprisal of 

Grievances Against Sexual Harassment, Grievances and Appeal Committee for 

Redresses, Women Grievance Cell, ST/SC & Minority Cell, e- Governance Committee, 

Equal Opportunity Cell, Emergency Service Cell, NAAC Committee, etc for effective 

implementation and improvement of plans and policies. 

                                     

Principal regularly summons meeting of the heads of the department regarding 

academic progress and other departmental activities. Staff Council meetings are 

convened where the opinion and suggestion of staff members are taken for 

implementation of various policies.  

 

Regular monitoring and evaluation of different activities are undertaken by the 

College administration to ensure consistency and further improvement. Governing Body 

meetings are held regularly where the future plans are chalked out for all-round 

development of the College. 
 

 

6.1.5 Give details of the academic leadership provided  to the faculty 
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by the top management? 

Academic leadership of the faculty is no doubt is praiseworthy and the power of 

utilisation is purely decentralized. It smells a feeling of workmanship and celebrated 

professionalism among the faculty members.  The institution has a clear-cut advice not 

only to wield their command, control and authority in the class but also to extend it to the 

other spheres of academic and administrative interest. The faculties have proved their 

potentiality while conducting different co-curricular, extra-curricular, extension and 

enrichment programmes. All the Boards, Cells and Committees are carefully crafted so as 

to render smart and comprehensive service to the interest of the institution and 

stakeholders. Some of our faculty members have extended voluntary services and 

honorary consultancy to different educational institutions, social organizations, 

movements, etc. and proved a distinctive quality of leadership and fellow-feeling. 
 

6.1.6 How  does the college groom leadership at various levels? 
  The principal has abridged the super-ordination and sub-ordination gap in the institution 

and there by prepared a fertile platform to groom leadership at various levels. Preset 

guidelines, comprehensive work schedules, projected achievement, non-interference, co-

ordination of role sets and fostering professionalism, etc are some of the pre-requisites, 

which the institution has extended with priority. Units of the institution, like YRC, NCC 

and NSS, etc conduct different nation building programmes, and socially useful 

productive works, along with the task of germinating the leadership qualities among the 

student volunteers. The office bearers also represent in different Boards, Cells, and 

Committees of the institution and thereby upheld the views and voices of the student 

community. Student leaders are selected by the union to organise different activities in 

the college like celebration of puja, observation of National Holidays, organising literary, 

cultural and Athletic competitions. The best volunteers of NCC, NSS & YRC are 

awarded in the annual function.  

 
 

6.1.7 Ho w does the college delegate authorit y and provid e operational 

autonomy to the department s /  unit s of the institutio n and wor k 

toward s decentralized governance system? 

The institution has delegated authority and provided operational autonomy to various 

departments and units of the institution. Different departments have been asked by the 

administration to formulate their academic work schedule and to developed constructive 

programmes, in fulfilment to the academic orientation of the institution. All heads of 

departments play a major role in the operational autonomy and the smooth management 

of teaching learning process. 

 
 

6.1.8 Does the college promot e a cultur e of participativ e management? I f 

ôyesõ, indicat e the levels of participative management? 

The institute promotes a culture of participative management in the sphere of 

administrative and academic functioning. The participative management system 

symbolizes transparency, democratic values, solidarity, personal concern and collective 
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responsibility among all the stakeholders. The Participatory management has not only 

intensified the institutional life activity in the campus but also extended it beyond. The 

approved G.B includes members from all sections- teaching, non-teaching, minorities, 

educationist etc. decentralization of Governance formed by forming different unit with 

their respective heads having autonomy to function. 
 

6.2 Strategy Development  and Deployment  
 

6.2.1 Does the Institution  have a formally  stated quality  policy? How is  it  

developed, driven,  deployed and reviewed? 

The quality policy of the institution has been clearly maintained in the vision statement of 

the college. The shaping forces of its development are the dream and its philosophy, changing 

educational trend and value system, the challenges of socio-economic, religious, political and 

cultural conditions and developments, etc. The quality policy of the institution is pushed forward 

by a comprehensive action plan, which comprises of necessary arrangements in the 

administrative and academic structure like facilitating operational autonomy, decentralization of 

governance, cultivation of leadership qualities and participatory management. The institution 

reviews its stated quality policy by analyzing the administrative and academic performances and 

outcome. The policy is develop by IQAC and academic council of the college in accordance with 

the guidelines of UGC and State Government.   

 

 

 

 

 

 
 

6.2.2 Does the Institute  have a perspective plan for  development? If so, give 

the aspects considered for  inclusion  in the plan? 

The college is located in a rural Indian set up and it renders quality and value based 

higher education in the eastern part of Odisha at an affordable lower cost. So there are a lot 

of threats and challenges to overcome. The institution with its spoon fed infrastructure 

nourishes an ambitious plan to achieve and in this direction has developed a prospective plan 

for development. Till yet, we are conducting a long term, change-in-structure mechanism for 

growth and development. Our basic requisites are- 

 

ü Construction of the building, which can provide Class Room facilities. 

ü Construction of new building materialized from the own and RUSA fund of the 

college. It will be helpful in the arrangements of seminars, enrichment 

programmes, extension activities, etc. 

ü Increase of Honours seats and opening of new Subjects. 

ü Separate Hostel for boys and girls. 

ü More library books, journals and modern lab equipments.  
 

 6.2.3 Describe the interna l organizationa l structur e and decision making   

processes? 
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The internal organizational structure of the College comprises of approved 

Governing Body with Principal cum Secretary, Administrative committee ,academic 

committee, finance committee, construction committee, examination committee, library 

committee and research committee who actively take part in the decision making process 

for day to day administration and all-round development of the College.   
 

 

6.2.4 Give a broad description  of the quality  improvement  strategies of the 

institution for each of the following  

 Teaching & Learning 
 

 Research & Development  
 

 Community  engagement 
 

 Human  resource management 
 

 Industry  interaction  

¶ Teaching & Learning 
 

 The institution has formulated a well knitted plan to make teaching learning 

academically processed, exam oriented, organized and meaningful, thereby making the 

subject matter interesting and intelligible. LCD projectors and power point deliberation 

introduces student centric teaching learning process by promoting studentsô participation 

and interactive sessions. To fortify the students with educational tools, study aids, 

activities, Home-works, Tasks, Seminars, Group Discussions and Academic Procedurals 

and to provide them a Library, Proctoral and Study Centre facilities. The institution 

advocates for the Strategic management of class room affairs, study environment, time 

and syllabus by emphasizing on lesson notes, lesson plan and progress.  

 

¶ Research & Development 
The institution encourages the faculties to undergo Orientation Programmes and 

Refresher Courses, to attend Inter-College, National, and International Seminars,  

Symposiums etc. and their participation in various institutional programmes. Guidelines 

is carved out to infuse scientific temper and artistic value based research motivation 

among the students and to beef up their academic interest and intellectual pursuits. The 

institution have planned for conducting different departmental seminars; UGC sponsored 

National seminars, Symposiums, Exhibitions and competitions, etc regularly and thereby 

inject, inspire and intimidate the research motivation among the faculties.  

 

¶ Community Engagement 

The institution urge for the recreation of a new India with the active participation 

of the young India. The service units like YRC, NCC and NSS, etc act as a social 

responsibility bridge in between the college and the community. It is meant Socially 

Useful Productive Works and Nation Building Programmes of any kind. The institutional 

service units have spearheaded Awareness Drives, blood donation programmes, massive 
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plantation, road safety awareness, health, awareness programme, first aid camp are also 

organized for community engagement.  

 

Human Resources  
The institution follows the policy of Human Resource Management for better 

functioning of the institution and to assure quality improvement. Persons having 

experience, expertise and specialisation in the respective fields are given assignments 

accordingly. Resource persons are also invited from different fields to state level seminar 

to disseminate their knowledge and improve the quality of the college. 

 

¶ Industry Interaction  
 

             Though the Institute impart Under Graduate Course in the Arts, Science subject THERE 

ARE HARDLY ANY SCOPE TO INTERACT WITH INDUSTRY./ 
 

6.2.5 How does the Head of the institutio n ensure that adequate 

informatio n  (fro m feedback and personal contacts etc.) is available 

for the top management and the stakeholders, to review  the activities 

of the institution?  
The head of the institution works as a connecting road in between the college 

administration and the top management. The IQAC of the college has introduced the 

system of collection of feedbacks from stakeholders such as faculties, students, parents, 

library users alumin, etc and from the visitors. The ideas and opinions reflected in the 

feedbacks were analyzed and after due debate and discussion with the top management 

were carried out. The Head of the institution follows the circulars, guidelines, rules and 

regulations being prescribed by the government for proper administration of the College 

and complies with all the letters of government and other agencies. The records, registers 

and relevant documents are produced as and when necessary for review and the 

suggestions are taken thereof. 
 

6.2.6 Ho w does the management encourage and suppor t involvemen t of 

the staff in improvin g the effectiveness and efficiency of the 

institutional  processes? 

The institutional processes like teaching and learning, study and research, academic 

management and administration etc are carried out by the staff and in order to make it 

result oriented the management encourages and supports the staff involvements.  

Apart from this move of participatory management, the management allows 

sufficient autonomy, flexibility and non-interference to different Boards, Cells, 

Committees, etc of the institution in achieving their goals. The management laid 

emphasis to recharge the staffs through different Training and Development programmes. 

The G.B also appreciates and congratulates the faculty members for their commendable 

performance. It also appoints guest lecturers as per need. 
 

6.2.7 Enumerate the resolutions made by the Management Council in the last 

year and the status of implementatio n of such resolutions? 
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For the improvement of the institution, and institutional functioning the management 

passed the following resolutions in the meetings last year, which have been implemented 

by the college. 

1. Creation of a web-site for college with financial provision. 

2. To start the process for NAAC accreditation in the current academic session. 

3. To undertake the up gradation of laboratory, Library and college office.  

4. To develop ICT infrastructure for staff and students and Internet connectivity in 

the  Core-Campus   

All the above stated resolutions, as taken by the management is planned to be 

implemented. 
 

6.2.8 Does the affiliating  university  make a provision  for  according the status 

of autonomy  to an affiliated  institution?  If  ôyesõ, what  are the efforts made 

by the institution  in obtaining  autonomy? 

The affiliating university has the provision to accord the status of autonomy to an 

affiliated institution. The institution in the present state of condition is developing the 

academic and infrastructural arrangements and is preparing to go through the first cycle 

of NAAC accreditation. 
 

6.2.9 How  does the Institution  ensure that grievances /  complaints are 

promptly  attended to and resolved effectively? Is there a mechanism to 

analyze the nature of grievances for  promoting better  stakeholder 

relationship? 

The Institute for a prompt and smart solution of studentsô grievances has formed with a 

number of members i.e óGrievances and Appeal Committee for Redressesô and 

strategically crafted it to act as a quick action team. It is composed of, Administrative 

Bursar, Academic Bursar, Advisor Grievance cell, IC ï Library in order to cover all the 

possible aspects of complain and grievance. It is interesting to note that no grievance was 

made in the above cited areas of expectations. During last four years studentsô grievances 

were mainly related with infrastructural development which is redressed accordingly. 

To add, the institution has developed different purpose specific grievance cells, 

like Equal Opportunity Cell, ST/SC & Minority Cell, Womenôs Grievance Cell, Cell for 

Reprisal of Grievances against Sexual Harassment, anti-ragging cell etc. But, to the great 

satisfaction of the college administration there was no such grievance/complain made by 

the students. 

The grievances of the other stakeholders like, alumni, parents, etc are heard by 

Administrative Bursar immediately resolved in the presence of the sectional heads. The 

members of the staff have the opportunity to resolve their complaint(s) through a single 

window provision, i.e. Staff Council Secretary. 
 

6.2.10 Durin g the last four years, had there been any instances of court  cases filed 

by and against the institute? Provide details on the issues and decisions 

of the courts on these? 

No court case has been filed by and against the institute. 
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6.2.11 Does the Institution  have a mechanism for  analyzing  student feedback 

on institutional  performance? If  ôyesõ, what  was the outcome and 

response of the institution  to such an effort? 

The institution has the mechanism to collect feedback from the students on institutional 

performance incorporating various aspects, which are related to academic parameters. 

The responses of the students, to such index are analyzed by the College Administration 

for further improvement wherever necessary.  
 

 

6.3 Faculty  Empowerment  Strategies 
 

6.3.1 What are the effort s made by the institutio n to enhance the professional 

development of it s teaching and non teaching staff? 

The institution left no stone unturned in ensuring the professional development of the 

teaching and non-teaching staff. The following steps are taken for quality enhancement in the 

field of professionalism. 

× Science last four years a number of faculty have attended any Refresher courses in 

different Academic Staff Colleges, as per the Guideline of Government of Odisha. 

But as the head of the institution and current academic scenario special advise has 

been given for all this activities. 

× The institution urge the faculties to carry on UGC sponsored Minor/major Research 

Projects for teachers. The institution promote the faculties to write articles, to arrange 

workshops, to organize departmental and inter-departmental seminars, Inter-college 

Seminars, UGC sponsored national Seminars and to participate in these and to carry out 

other academic activities, like publication of books.  

× The institution invites eminent researchers, resource persons to share their ideas and 

opinions, views and voices. In this direction the institution conducts Extension 

Programmes, Extra-mural lectures, etc. 

× Institution has developed its own quality enhance programmes through tie-up like 

computer literacy and spoken English and take active participation in extra-curricular 

activities. 

× There is provision for the members of the non teaching staff for relieve to attend the 

training programmes organized by government agencies, university and district 

administration from time to time on e-Admission, e-Despatch, e-Filing, HRMS 

(Human Resource Management System) and others. That helps them to be accustomed 

with the latest work culture.  

× Asst.Librarian and library attendant are encourage for further studies such as B.Lib & 

M.Lib.  
 

6.3.2 What are the strategies adopted by the institution  for  faculty 

empowerment  through  training,  retraining  and motivating  the employees 

for  the roles and responsibility  they perform? 

Faculty empowerment and motivation are two key factors leading to the development of 

work culture and institutional performance. The college sincerely follows the policy of 

university and government with regard to career advancement of the staff /faculty; it 
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sponsors and deputes the faculty for refresher course / orientation course and sends off 

the non-teaching staff for accounts training and office management.  
 

6.3.3 Provide details on the performance appraisal system of the staff to 

evaluate and ensure that informatio n on multiple  activities is 

appropriately  captured and considered for  better appraisal? 

Every year all faculty members of the institution furnish the Self Appraisal forms , as per 

the proforma provided by the Government of odisha and up-load the all India Survey 

report annually.The proforma covers various fields of activities and role-sets there on, 

like work and its performance level, authority and command over the subject, research 

accomplishment, official conduct, exposure to responsibility, curricular and co-curricular 

activities, zeal, integrity, etc and the Reporting Officer submits the report on these 

activities. Through feedback students also appraise the performance of a teacher 

concerned to the subjects. 

The teaching, research and extension performance of the faculty is evaluated on 

the basis of reviews of the progress registers and the self-appraisal report submitted by 

the teachers concerned, which are mandatory.  
 

6.3.4 What is the outcome of the review  of the performance appraisal report s by 

the management and the major decisions taken? How  are they 

communicated to the appropriate  stakeholders? 

The performance Appraisal Report on a teacher is prepared by taking into consideration, 

the  Self-Appraisal Report of the member of staff concerned, Plan and Progress 

factsheets, Teachersô Appraisal feedback from the students, etc. 

The Principal in the capacity of Principal-cum-Secretary gives his opinion 

confidentially taking into account the multiple activities. In case of adverse remark the 

report is reviewed by the President, Governing Body and the incumbent is asked to 

improve the performance. 
 

6.3.5 What are the welfare schemes available for  teaching and non teaching 

staff? What percentage of staff have availed the benefit of such schemes in 

the last four  years? 

The welfare schemes available for teaching and non-teaching staff from the Department 

of Higher Education, are:  

¶ Maternity Leave  

¶ Medical Leave/Casual Leave/Compensatory Off facility  

¶ Duty Leave facility wherever applicable  

¶ Provident Fund as per rules, and loan facility thereon.  

 

The institution extends the following welfare schemes to the teaching and non-

teaching staff members. 

¶ The College has hosted an Employeesô Savings Society where both teaching and 
non teaching staffs are the members of the society. 
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¶ The institution appoints the nearest kin of the employee, whose death takes place 

while in office, with a management post and salary. This facility is applicable 

only for the Non-Teaching staff members. 
 

6.3.6 What are the measures taken by the Instituti on for  attracting and 

retaining  eminent faculty? 

The staffing position of the institution is regulated by the posting and transfer policy of 

the government and Department of higher Education. So, the institution has no role to 

play in the dimension of retaining eminent faculty. But, the institution can approach the 

government, i.e. department of higher education and Director, Higher Education in case 

of necessity for eminent faculty.  
 

6.4 Financial  Management  and Resource Mobilization  
 

6.4.1 What is the institutional  mechanism to monitor  effective and efficient  

use of available financial  resources? 

  On the eve of the financial year, the institution used to prepare the Draft Budget and 

submit the same to the Governing body for approval. The composite elements of the 

budget are Plan expenditure, Non-plan expenditure, recurring expenditure and Non-

recurring expenditure. It also laid emphasis on timely utilization of funds viz. collection 

of Development fund from students, Grant-in-Aid received from the Government from 

time to time, funds of UGC Schemes and Assistance, etc. and submits the report to 

appropriate authority (affiliating university, state government and UGC) in due time. The 

purchase committee as well as the construction committee looks into urgent needs and 

ensure rational distribution of funds among infrastructure purchase of books for library, 

purchase of laboratory equipments etc. the account section strictly follow account rules 

during transaction. 

 
 

6.4.2 What are the institutional  mechanisms for  internal  and external audit? 

When was the last audit  done and what  are the major audit  objections? 

Provide the details on compliance. 

ü The internal and external audit mechanism of the institution is done at various 

levels. The internal audit of the various departments of the college, library, 

service units, etc are conducted through stock taking by the Internal Audit 

Committee of the institution on yearly basis.  

ü The external audit is done by a chartered accountant. No audit by local fund 

auditor / Account general of the state has been taken place yet. 

The last audit was done by chartered accountant 2015-16 and the institution was 

audited up to March, 2016. There were no major audit objections. Minor audit objections 

have been complied with 
 

6.4.3 What are the major sources of institutional  receipts/funding and  how is 

the deficit  managed? Provide audited  income and expenditur e statement 

of academic and administrativ e activities of the previou s fou r years 
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and the reserve fund/corpus  available with  Institutions,  if  any? 

The major sources of institutional receipts/funding, includes 1.Development Fees 

paid by the students, 2.Grants made by the State Government 3.RUSA Grant 4. Donation 

collected from public & Pisci culture etc. Since the admission fee of the students of the 

institution is very low, hence funding from this source of Development Fees is scanty. 

Normally the College follows the principle of balanced budget and there is hardly any 

deficit.  
 

6.4.4 Give details on the efforts made by the institution  in securing additional  

funding  and the utilization  of the same (if  any)? 

The institution made consistent effort in securing the additional funding from different 

ends, like, 1.M.P. LAD, 2.Grants made by the State Government, 3.UGC Schemes and 

Assistance, etc. The funds sanctioned, released and received from these ends have been 

completely utilized during that stipulated period, specified for the purpose. 
 

6.5 Internal  Quality  Assurance System (IQAS)  
 

6.5.1 Internal  Quality  Assurance Cell  (IQAC)  
 

a. Has the institutio n established an Interna l Quality  Assurance 

Cell (IQAC)? .6 If  ôyesõ, what  is the institutional policy wit h regard to 

qualit y assurance and how has it  contribute d in institutionalizin g 

the qualit y assurance processes? 
The institution has established an Internal Quality Assurance Cell (IOAC). The 

IQAC is operational from the last part of the academic session 2015-16 and is 

committed to push up the academic health of the institution. 

  

The IQAC ensures quality and value based higher education and upheld 

institutional policies in this regard. It helps in the optimal use of the existing 

infrastructural facility and carves out areas for further infrastructural growth 

and development. It is also responsible to give new heights to the teaching ï 

learning process, to promote student centric education, to increase the use of 

ICT and other technological support. The IQAC is also facilitating the process 

of influx of UGC Schemes and Assistance and thereby helps the institution to 

get into the national mainstream. 

The IQAC has contributed a lot in institutionalizing the quality assurance 

processes. Resource persons, eminent researchers, etc are invited to address the 

faculties regarding quality assurance programme and on issues involved. Use 

of LCD projectors and Power point, was established and teachers are made 

conversant to the use of Information and Communication Technology. 

Studentsô participation in various extracurricular and extension activities are 

encouraged and interactive sessions were promoted. The faculties are 

encouraged to undertake research projects, higher studies, publish articles in 

reputed journals, and participate in conferences and workshops to improve 

efficiency. To fortify the students with educational tools, study aids, activities, 

Home-works, Tasks, Seminars, Group Discussions and Academic Procedurals 
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and to provide them a well equipped Library, Proctoral and Study Centre 

facilities. 

 

b. How many decisions of the IQAC  have been approved  by the 

management /  authoritie s for implementatio n and how many of them 

were actually  implemented? 

The IQAC have been approved by the management and as it is recently 

operational so the decisions of the IQAC is in the making.  All the expected 

outcomes / decisions of the IQAC shall have been implemented taking 

infrastructural feasibility into consideration. 

 

 

 

 

 
 

c. Does the IQAC  have external members on its committee If  so, 
mention any significant contribution made by them?  
There are external members in the IQAC Committee of the institution. 
 

d.   How do students and alumn i contribut e to the effective 

functioning  of the IQAC? 

Students and alumni are the pillars of the IQAC. The students have contributed 

a lot by conducting departmental seminars, extension programmes, etc. 

The alumni is in the process of registration. Still they provide valuable 

suggestions for the academic and infrastructural development of the college.  
 

e.   How  does the IQAC  communicate and engage staff from different 

constituents of the institution?  

The aims and objectives of the IQAC have been communicated to all the 

members of staff and purpose specific seminars have been arranged to ensure 

the smooth functioning of the IQAC and to engage the members of staffs in a 

productive way. 

 
 

6.5.2 Does the institution  have an integrated framework  for  Quality assurance 

of the academic and administrativ e activities? If ôyesõ, give details on its 

operationalisation? 

The institution has the integrated framework for quality assurance of its administrative 

and academic activities. Different Boards, Cells and Committees have been formulated 

keeping in mind the broad prospective of IQAC and its operationalisation. The 

Departments/faculties are allowed autonomy in lieu of participation and commitment. 

The institution has planned to undertakes faculty development programme, skill 

development programmes of the students, Basic training schedules for the non-teaching 

staff members so that they will be effective work force to materialize IQAC programmes 

and its prospective. Remedial coaching and career counselling classes are engaged by the 
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members of the staff lesson plan and progress register are properly maintained. 

Attendance register of the staff and timeslot are also introduced. Academic bursar looks 

after the engagement of classes. 
 

6.5.3 Does the institution  provide  training  to its staff for  effective 

implementation  of the Quality  assurance procedures? If  ôyesõ, give 

details enumerating  its impact. 

The quality assurance procedures of the institution and its success are largely dependent 

upon the effective Training, Research and Development programmes. So the institution 

has devised the following training programmes in an attempt of putting the horse before 

the cart. 

The primary objective is to make the faculty members conversant with Basic Computer 

Literacy, ICT application, Internet Browsing, Smart Class room management, etc. The 

Library staff members are trained in Basic Computer Literacy, ICT application, Internet 

Browsing for reference division, library Automation System etc. The non-teaching 

officials underwent training in Basic Computer Literacy, ICT application and office 

management, Internet browsing, etc.  
 

6.5.4 Does the institutio n undertak e Academic Audi t or other external review of 

the academic provisions ? If ôyesõ, how are the outcomes used to 

improve  the institutional  activities? 

There has been no academic audit of the Institutions as such by the affiliating University. 

The Institution undertake academic audit by the academic bursar, who review the Lesson 

Notes, Lesson Plan & Progress, Remedial,      Doubt clearing and Extra classes. He also 

scrutinizes the Annual Performance Appraisal Report, Analysis on feedbacks and course 

completion certificates, etc and thereby advice to improve the institutional activities. 

 

 
 

6.5.5 How  are the internal  quality  assurance mechanisms aligned wit h the 

requirement s of the relevant external qualit y assurance 

agencies/regulatory  authorities? 

The Structural and functional aspects of Internal Quality Assurance mechanism are quite 

consistent to the requirement of the external quality assurance agencies/regulatory 

authorities. For both of them, aim at providing quality education and revolutionary 

change in the academic health of the institutions. 
 

6.5.6 What institutiona l mechanisms are in place to continuously  review the 

teaching learnin g process? Giv e detail s of its structure, 

methodologies of operations and outcome? 

The review of teaching is made by HOD and members of the respective 

departments on the basic of feedback from students and performance of students in the 

examinations. The academic council also interacts with the students directly and makes 

the review of teaching learning of students ascertained out of their performance in 

examinations, seminar and classroom discussions.  
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6.5.7 How  does the institution  communicate its quality  assurance policies, 

mechanisms and outcomes to the various internal  and external 

stakeholders? 

The quality assurance policies and outcomes of the institution are communicated to all 

the stakeholders, viz. students, staff members, old faculty, alumni members, parents and 

the local people through different meetings, seminars and workshops organised by the 

College from time to time. Necessary information in this regard is reflected on the 

college website. The reports of activities are displayed to all the stakeholders on Notice 

Board, and communicated to Director, Higher Education, Department of Higher 

education ï government of Odisha, University authorities, UGC and other agencies as 

and when required. 

 

 

CRITERI A VII : INNOVATION S AN D BEST PRACTICES  

 
7.1 Environment  Consciousness 

 
7.1.1 Does the Institut e conduct a Green Audi t of it s campus and facilities? 

 There is no institutional mechanism to conduct green audit. However the 

YRC, NCC & NSS units of the college take care of the greenery of the 

campus. The college has strictly  forbidden the use of plastic bag inside 

the campus. 
 

7.1.2 What are the initiative s taken by the college to make the campus eco-

friendly?  

 Energy conservation: Awareness posters and hoardings displayed in 

the campus i.e òSave Energy for your next generation.ó, òPlease switch 
of the Light, Fan and Computer when not in useó etc.  

 

 Use of renewable energy: Solar power plant of 6 KVA has been 

installed for renewable energy.  
 

 Water harvesting: Implemented  
 

 Check dam construction: No  
 

 Efforts for  Carbon neutrality: Planted trees 
 

 Plantation: Botanical garden with Horti culture and other plants.  
 

 Hazardous waste management: Not Available.  
: 
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7.2 Innovations  
 

7.2.1 Giv e detail s of innovation s introduced durin g the last  four 

years which  have created a positive  impact  on the 

functioning  of the college? 

The internal quality assurance cell has started functioning in this institution since 2015The 

institutional policy worked out through IQAC is use of existing infrastructural facility to the 

optimum level for better prospective improvement funded by RUSA. 

In addition, the policy emphasis is on participatory teaching and learning process and more 

financial support from the UGC to implement new schemes so as to promote quality education.  

The policy so defined has been institutionalized by the formation of the IQAC under the co-

ordination of Asst.Prof.A.K.Mohapatra,  Senior member of the faculty with necessary ministerial 

staff attached to him for assistance. The IQAC has been displayed in the college website. The 

RUSA has been pleased to sanction rupees Fifty lakhs in the 12th plan for the overall development 

of the Institution.   

The discussion of IQAC submitted to the management broadly include beautification of the 

campus and greenery, renovation of room, establishment of IQAC room, constructing new 

classrooms, purchase of books and magazines, automation of central library, solar energy project, 

water harvesting structure, smart class room, computer literacy, science exhibition, students 

feedback, alumni association, parent teachers association, internal networking, and college website 

development.  

The external members of IQAC include Asst.Prof. Rabindra Kumar Sahoo, dept of English, take  keen interest 

to add more colours to the curricular activities. The IQAC members suggested for moral education and to 

organise different extra- curricular activities and Nation Building programme through NCC, NSS, Eco-Club and 

YRC. 

 Students are in regular touch with IQAC and facilitate the implementation of policies proposed by IQAC. The 

alumni association has come forward to co-operate in the improvement of quality education.  

The medium of communication is mainly through meetings, seminars and circulars.  

The institution has integrated administration with academic curricular. The process of decentralization and 

delegation is resorted to. The work is done through different committees and assignment to individual 

teachers. The departmental administration is the lookout of the HODs. In the matter of general administration 

committees. The exigency is subject to the final decision of the principal.  
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The feedback system facilitates the integrated framework. The distribution chart of extra-curricular  

activities at the beginning of the academic session makes the faculty members and non-teaching staff 

understand individual as well as collective responsibilities. There is also continues follow up by the Principal 

through the concerned sections for purpose fulfilment and target achievement.  

The institution organizes interactive sessions, meetings and discussion for the staff to promote work 

performance and effective implementation of quality assurance procedures. The teachers are deputed to 

attend workshops and seminars organized by nearby intuitions. The staff are also communicated the 

standards and procedures as fixed by the IQAC.  

 

 

The principal with the help of the academic bursar undertakes academic audit and other external review of 

academic provisions. Periodical verification of progress registers and review of pass out percentage of 

individual department bring out positive results. Such audit helps to identify areas needing improvement.  

The Structural and functional aspects of Internal Quality Assurance mechanism are quite consistent to the 

requirement of the external quality assurance agencies/regulatory authorities. For both of them, aim at 

providing quality education and revolutionary change in the academic health of the institutions. 

The institution has formulated guidelines to watch dog the teaching learning process. The academic bursar 

reviews different aspects of teaching learning process, like Academic management, faculty empowerment, 

result outcome, research and extension activities, Study support and facility,  etc. The institution follows an 

effective and elaborate system of feedback from the students. The reports from the feedback are analyzed by 

a core committee and appropriate steps are undertaken wherever necessary. The teachers are advised to 

submit the Annual Performance Appraisal Report which acts as an indicator of their teaching learning 

activities and the Principal after review of the same gives suggestions for future initiatives.  

The quality assurance policies and outcomes of the institution are communicated to all the stakeholders, viz. 

students, staff members, old faculty, alumni members, parents and the local people through different 

meetings, seminars and workshops organized by the College from time to time. The reports of activities are 

displayed to all the stakeholders on Notice Board, University authorities, UGC and other agencies as and when 

required. 

Regarding social services, our students have taken keen interest to extend their commendable service for the 

old age home resident, cleaning of pond and village adoption programme. The college adopts the policy i.e 

selection of students representative in place of election to avoid indiscipline in the college campus.  

 
 

7.3 Best Practices 
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7.3.1 Elaborate on any two  best practices in  the given  format  at page no. 98, 

whic h have contribute d to the achievement of the Institutiona l 

Objectives and/o r contribute d to the Quality  improvement  of the core 

activities of the college. 

 
 
 
1. Title  of the Practice (ñComputer teaching for allò) 

 

2. Goal 

 

i) To create Computer awareness among the students and staff members for day to day 

academic and other activities.  

ii)  To provide a valid computer certificate approved by the Govt. Of Odisha in entry into all 

Govt. And private services. 

iii)  To inculcate a spirit of use of advance technology. 

iv)  To create awareness for social media and for active participation through power point 

presentation in the seminars. 
 
3. The Context 
  The congestion of such training will build confidence among all students and faculty 

members including non-teaching staff members to save time in manual transaction as well as 
to inculcate innovative and latest teaching methodology through internet and power point 
presentation. The students are satisfied that along with the normal graduation course they are 
able to archive a valid certificate in computer training to join in different services. 
 

4. The Practice 
  This is a practice of a group of boys and girls (college students) and all teaching and 

non-teaching staff members  will  undoubtedly carry forward for a transparency deal. 

This programme also helps the student community for attending interviews and to 

apply on-line job placement. This programme builds self confidence among the 

students to appear different interviews and come out successful.  

 

5. Evidence of Success 

 

 The success evidences are lying with our faculty members, non-teaching and students 

with the output by participating in seminars and day to day official transaction 

including library.  

 

6. Problems Encountered and Resources Required 

  As it is an educational institute, its sustenance involves time and fund constraints. The  

 Practice involves continuous practice and up-gradation with innovation of ideas. RUSA  

has funded a sum of Rs.50,000,00/- to establish different academic development for all 

stake holders. Out of that the college has spent around Rs.14 lakh to develop a well 

equipped computer laboratory. Still then the college needs a larger side computer 
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laboratory with more computer and other facilities.  

7. 

         Contact Details  

Name of  the Principal: Prasant Kumar Biswal    

 Name of  the Institution: Dayavihar Degree College  

City:   Puri  

Pin Code: 752017  

Accredited  Status: Cycle-1 

Work  Phone : 06752-240335 Fax:  

Website : www.dvdcollege.org.in                  E-mail  : dvdcollege2012@gmail.com 

Mobile:  9777969883 
 

 

 

 

 

 

 

 

 

 
2. Title  of the Practice: ñMachine boat driving training  ò  
 
Goal : To enable the local students self employed and cultivate career in fishing . 

 The Context: Since the college is situated on the bank of river daya and very 
nearer to the largest brackish lack chilika most of the local students are from 
fisherman community and keeps interest in fishing profession. So the college takes 
the initiative providing them proper training on motor boat driving.  

 Evidence of Success: 

 A number of our old students have excepted fishing as their profession using the 

machine boat and well manage their families.  

Problems Encountered and Resources Required: 

As most of the students of this category are from very poor family. They are unable to 

purchase motor boats. So they have to go for loans from banks and other 

Agencies.  

 

 

 

 

 

 

 

 

 

 

 

http://www.dvdcollege.org.in/
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3.  Evaluativ e Report of  the Departments  

 

Evaluative Report of the Departments: Dept. Of English 
 

1. Name of the department   : English  
 

2. Year of Establishment   : 1990 
 

3. Names of   Programmes /  Courses offered (UG, PG, M.Phil. , Ph.D., Integrated 

Masters; Integrated Ph.D., etc.)  : U.G  
 

4. Names of Interdisciplinary  courses and the departments/units involved  : Environmental  

           study, Population study  
 

5. Annual/  semester/choice based credit  system (programme wise)   : Annual  
 

6. Participation  of the department  in the courses offered by other departments : No 
 

7. Courses in collaboration  with  other universities,  industries,  foreign  institutions, etc.  : Nil  
 

8. Details of courses/programmes discontinued  (if  any) with  reasons  : No 
 

9. Number  of Teaching posts 
 

  
Sanctioned  

 
Filled  

 

Professors Nil  Nil  

 

Associate Professors Nil  Nil  

 

Asst. Professors 01 01 

 
 

 
 

 

10. Faculty profil e wit h name, qualification , designation, specialization, (D.Sc./D.Litt.  

/Ph.D.  /  M. Phil. etc.,) 
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Name 

 

 

Qualification  

 

 

Designation  

 

 

Specialization 

 

No. of Years 

of Experience 

 

No. of Ph.D. 

Students 
guided  for  the 

last 4 years 

Rabindra 

Kumar Sahoo 

 

Sahoo 

M.A Asst. Prof 
American 

Literature 
20 Years Nil  

 
     

      

 

 

11. List  of senior visiting  faculty  : NA  

12. Percentage of lectures delivered  and practical classes handled(programme  wise) 

          by temporary  faculty  : N.A     
 

13. Student -Teacher Ratio (programme wise) : 192:1 
 

14. Number  of academic support  staff (technical) and administrative  staff; sanctioned and  

      Filled       : Nil  
 

15. Qualifications  of teaching faculty  with  DSc/  D.Litt/  Ph.D/  MPhil  /  PGã. 
 

16. Number of faculty wit h ongoing projects from a) Nationa l b) Internationa l funding   

         agencies and grants received   : No 
 

17.   Departmental projects funded  by DST - FIST; UGC, DBT, ICSSR, etc. and total grants 

        Received      : Nil  
 

18.   Research Centre /facility  recognized by the University  : Nil  
 

19.   Publications: 
 

    a) Publication per faculty     : Nil  
 

       Numbe r of papers publishe d i n peer reviewe d journal s (nationa l /  

international)  by faculty  and students   : Nil  
 

 
 

 Number  of publications  listed in International  Database (For Eg: Web  of Science, 

Scopus, Humanitie s International  Complete, Dare  Database - Internationa l Social 

Sciences Directory,  EBSCO host, etc.) : Nil  
 

 Monographs  : Nil  
 

 Chapter in Books : Nil  
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 Books Edited : Nil  

 

 Books with  ISBN/ISSN  numbers with  details of publishers : Nil  
 

 Citation  Index : Nil  
 

 SNIP   : Nil  
 

 SJR   : Nil  
 

 Impact factor  : Nil  
 

 h-index  : Nil  
 

20. Areas of consultancy and income generated: Nil  
 

21. Faculty as members in 
 

a) National  committees b) International  Committees c) Editorial Boardsé.      : No 
 

22. Student projects 
 

a) Percentage of students wh o have done in -house projects including  inter  

 departmental/programme  : No 
 

b)   Percentage of students placed for projects in organizations outside the institution  i.e.in 

Research laboratories/Industry/ other  agencies : No 
 

23. Awards  /  Recognitions received by faculty  and students : No 
 

24. List of eminent academicians and scientists /  visitor s to the department.   No 
 

 

25.  Seminars/  Conferences/Workshops  organized & the source of funding  

   a)  National     

b) International  
 

26. Student profile  programme/course  wise: 
 

Name of  the 

Course/programme 

(refer question no. 4) 

Applications 

received 

 

Selected 
Enrolled  

 

Pass 

percentage *M  *F 

B.A General/ Hons      

      

2012-13      

2013-14      
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2014-15      

2015-16      

 

*M = Male   *F = Female 
 

27. Diversity  of Students 
 

 

 

Name of  the 
Course 

 

% of 

students 

from  the 

same state 

 

% of  students 

from  other 

States 

 

% of 

students 

from 

abroad 

English (U.G) 100%   

    

    

    

    

 

28. How many students have cleared national and state competitiv e examinations such as 

NET, SLET, GATE, Civil  services, Defense services, etc.? :Nil  

 
29. Student progression 

 
 

Student  progression  
 

Against  % enrolled  

UG to PG Nil  

PG to M.Phil.   

PG to Ph.D.  

Ph.D. to Post-Doctoral   

Employed  

 Campus selection 

 Other than campus recruitment  

 

Entrepreneurship/Self -employment   

 

30. Details of Infrastructural  facilities a)  Library  : Yes, a part from central library of college. 

b)   Internet facilities  for  Staff &  Students : Yes 
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c)  Class rooms with ICT facility   :  Yes 

d)  Laboratories  : NA  

31. Numbe r of students receiving financia l assistance from college, university,  

government  or other agencies  : Nil  
 

32. Detail s on student enrichment programme s (special lectures /  workshop s /  

seminar) with  external experts : Special skill development class in English for Poor 
students. 

33. Teaching methods adopted to improve  student learning : Special class for spoken  
English, Communication development class, debate / essay writing / letter writing etc.  
34. Participation  in Institutional  Social Responsibility  (ISR) and Extension activities : Yes  

 

35. SWOC analysis of the department  and Future plans 

 1. Special class for spoken English. 

 2. Communication development class. 

 3. Debate / Essay writing / Letter writing etc.  

 Strength : The College has good library for skill development in English. Communicative 

English books are available. Regular classes are taken with lesson plan. 

 Weakness : There is single teacher in the department. The students are very poor in 

English. It is very difficult to develop their skill.  

 Opportunit y : The College has a good academic atmosphere for teaching ðlearning 

process. The college has also a good library for academic excellence. The teacher is very 

friendly and conducts doubt clearing classes and examination oriented classes for the benefit 

of the students. There are good job opportunities for English students. 

 Challenges : Most of the students are from poor families. They have less knowledge 

in English. Few students purchase the text books. It is difficult to teach textually. The students 

are slow learners. 

 Future Plan   : 1. Extra classes for poor students and slow learners. 

      2. Essay / Debate and letter writing classes. 

      3. Communicative classes. 

      4. To open Honours. 

         5. To organize State / National level seminar. 
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Evaluative Report of the Departments :Dept. Of Odia 

 

1. Name of the department   : Odia  
 

2. Year of Establishment : B.A(Pass) 1990-91  
      B.A(Hons) 2007 

 

3. Names of   Programmes /  Courses offered (UG, PG, M.Phil. , Ph.D., Integrated 

Masters; Integrated Ph.D., etc.)  : U.G B.A General Pass-64 seats, B.A Honsð16 seats, 

B.Com-64 seats,B.Sc-64 seats, B.A Compulsory -192 seats 
 

4. Names of Interdisciplinary  courses and the departments/units involved  : NA  

5. Annual/  semester/choice based credit  system (programme wise)   : Annual  
6. Participation  of the department  in the courses offered by other departments : Inter 
          Departmental. 

 

7. Courses in collaboration  with  other universities,  industries,  foreign  institutions, etc.  : Nil  
 

8. Details of courses/programmes discontinued  (if  any) with  reasons  : Nil  
 

9. Number  of Teaching posts 
 

  
Sanctioned  

 
Filled  

 

Professors Nil  Nil  

 

Associate Professors Nil  Nil  

 

Asst. Professors 02 02 

 
 

 
 

 

10. Faculty profil e wit h name, qualification , designation, specialization, (D.Sc./D.Litt.  

/Ph.D.  /  M. Phil. etc.,) 
 

 

 

Name 

 

 

Qualificatio
n 

 

 

Designation  

 

 

Specialization 

 

No. of Years 

of Experience 

 

No. of Ph.D. 

Students 
guided  for  the 

last 4 years 

Asit Kumar 

Narendra 
M.A, M.Phil Lecturer 

Sarala Sahitya 

Panchasakha 
24 Years Nil  
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Sangram 

Keshari 

Parida 

M.A  Lecturer Dharmadhara 18 Years Nil  

      

 

 

11. List  of senior visiting  faculty   
: Dr. Benudhar Das (Prof in Odia, K.B.D.A.V college, Nirakarpur ) 
: Dr. Rebati Behera (Reader in Odia, K.B College, Barang) 
: Mr.Purna Chandra Samantaray (Lect.in Odia, Balugaon College) 
: Mr. Biranchi Narayan Rath (Lect. In Odia, Janta College, Kuhudi)  
 : : Mr. Niladree Sahoo (Lect.in Odia, D.C.College, Tangi) 
: Mr. Sanjay Kumar Jena (Lect. In Odia, S.D.College, Nayagarh) 
: Mrs. Renubala Parida (Lect. In Odia, Mayurjhalia College)    

12. Percentage of lectures delivered  and practical classes handled(programme  wise) 

          by temporary  faculty     : Nil  
 

13. Student -Teacher Ratio (programme wise) : 96:1 
 

14. Number  of academic support  staff (technical) and administrative  staff; sanctioned and  

      Filled       : Nil  
 

15. Qualifications  of teaching faculty  with  DSc/  D.Litt/  Ph.D/  MPhil ã-01 /  PG-01 
 

16. Number of faculty wit h ongoing projects from a) Nationa l b) Internationa l funding   

         agencies and grants received   : Nil  
 

17.   Departmental projects funded  by DST - FIST; UGC, DBT, ICSSR, etc. and total grants 

        Received      : Nil  
 

18.   Research Centre /facility  recognized by the University  : Nil  
 

19.   Publications: 
 

    a) Publication per faculty     : Nil  
 

       Numbe r of papers publishe d i n peer reviewe d journal s (nationa l /  

international)  by faculty  and students   : Nil  
 

 
 

 

 Number  of publications  listed in International  Database (For Eg: Web  of Science, 

Scopus, Humanitie s International  Complete, Dare  Database - Internationa l Social 

Sciences Directory,  EBSCO host, etc.) : Nil  
 

 Monographs  : Nil  
 

 Chapter in Books : Nil  
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 Books Edited  : Nil  

 

 Books with  ISBN/ISSN  numbers with  details of publishers : Nil  
 

 Citation  Index  : Nil  
 

 SNIP   : Nil  
 

 SJR   : Nil  
 

 Impact factor   : Nil  
 

 h-index  : Nil  
 

20. Areas of consultancy and income generated: N.G.O- Nil  
 

21. Faculty as members in 
 

a) National  committees b) International  Committees c) Editorial  Boardsé.     
 :Nil   
 
 

22. Student projects 
 

a) Percentage of students wh o have done in -house projects including  inter  

departmental/programme  : Nil  
 

b)   Percentage of students placed for projects in organizations outside the institution  

i.e.in Research laboratories/Industry/ other  agencies : Nil  
 

23. Awards  /  Recognitions received by faculty  and students : Nil  
 

24. List of eminent academicians and scientists /  visitor s to the department. 

1. Dr. Benudhar Das (Prof.in Odia, K.B.D.A.V College, Nirakarpur ) 

2. Dr. Rebati Behera ( Prof.in Odia,  K.B.College, Baranga) 

3. Mr. Niladree Sahoo (Lect.in Odia, D.C.College, Tangi) 
 

25.  Seminars/  Conferences/Workshops  organized & the source of funding  

a)  National    : Nil  

b) International  : Nil  

State level seminar & Departmental seminar funded by IQAC of the College  

26. Student profile  programme/course  wise: 
 

Name of  the 

Course/programme 

(refer question no. 4) 

Applications 

received 

 

Selected 
Enrolled  

 

Pass 

percentage *M  *F 
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B.A General/ Hons      

      

2012-13      

2013-14      

2014-15      

2015-16      

 

*M = Male   *F = Female 
 
 
 
 
 
 
 
 

 

27. Diversity  of Students 
 

 

 

Name of  the 
Course 

 

% of 

students 

from  the 

same state 

 

% of  students 

from  other 

States 

 

% of 

students 

from 

abroad 

B.A (Pass) 100% Nil  Nil  

B.A (Hons) 100% Nil  Nil  

    

    

    

 

28. How many students have cleared national and state competitiv e examinations such as 

NET, SLET, GATE, Civil  services, Defense services, etc.? :One student has cleared 

NET. 
 

29. Student progression 
 

 

Student  progression  
 

Against  % enrolled  

UG to PG 25% 



Self Study Report of Dayavihar Degree College, Dayavihar, Kanas, Puri 
 

100 
PG to M.Phil.  08% 

PG to Ph.D. Nil  

Ph.D. to Post-Doctoral  Nil  

Employed  

 Campus selection 

 Other than campus recruitment  

Nil  

Nil  

15% 

Entrepreneurship/Self -employment  30% 

 

30. Details of Infrastructural  facilities a)  Library  : A part from the central library of college  

b)   Internet facilities  for  Staff &  Students : Yes, in the central computer laboratory  
 

c)  Class rooms with ICT facility   :  Yes 

d)  Laboratories  :  

31. Numbe r of students receiving financia l assistance from college, university,  

Government or other agencies  : 15 
 

32. Detail s on student enrichment programme s (special lectures /  workshop s /  

seminar) with  external experts : Inter departmental Seminar / student Seminar  are 
done with external experts. 

 

33. Teaching methods adopted to improve  student learning 
 1. Lecture Method 
 2. Smart Classes 
 3. Doubt clearing Classes. 

 

34. Participation  in Institutional  Social Responsibility  (ISR) and Extension activities : The 
students and faculty member participate in institutional social responsibility and Extension 
activities organized by the college NSS Boys and Girls Units and the NCC Units and Youth 
Red Cross Society & self defencing. 

 

35. SWOC analysis of the department  and Future plans 

 Strength : The department is full fledged has two faculties teachers are dedicated to their 

work both in and extra - curricular affairs. One of the student of our department has qualified 

NET. 

Seminars and awareness programmes organised to develop social responsibility and 

cooperation among the students.     

 Weakness : Less competent students are interested in odia honours. Communication 

problems are main constraints in their attendance. 

 Oppor tunities  : The passout students of this department are getting admission in 

different Autonomous College and Universities. The development of self confidence among 
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the students is main opportunities.  

Challenges : To attract competent students for enrolment,  the department has to adopt newer 

teaching methodologies and utilize the teaching-learning tools in class room teaching. 

 Future Plan   : 1. To establish the department seminar library. 

      2. To organize national & international seminars by visiting pro fessors. 

      3. More research works. 
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Evaluative Report of the Departments: Dept. Of Education 

 

1. Name of the department   : Education  
 

2. Year of Establishment   :B.A(Pass) 1991-92 B.A(Hons) 2007-08 
 

3. Names of   Programmes /  Courses offered (UG, PG, M.Phil. , Ph.D., Integrated 

Masters; Integrated Ph.D., etc.)  : U.G B.A General Pass-64 seats, B.A Honsð16 seats 

 

4. Names of Interdisciplinary  courses and the departments/units involved  :U.G Course 
 

5. Annual/  semester/choice based credit  system (programme wise)   : Annual  
 

6. Participation  of the department  in the courses offered by other departments: Inter 
          Department. 

 

7. Courses in collaboration  with  other universities,  industries,  foreign  institutions, etc.  : Nil  
 

8. Details of courses/programmes discontinued  (if  any) with  reasons  : Nil  
 

9. Number  of Teaching posts 
 

  
Sanctioned  

 
Filled  

 

Professors Nil  Nil  

 

Associate Professors Nil  Nil  

 

Asst. Professors 02 02 

 
 

10. Faculty profil e wit h name, qualification , designation, specialization, (D.Sc./D.Litt.  

/Ph.D.  /  M. Phil. etc.,) 
 

 

 

Name 

 

 

Qualification  

 

 

Designation  

 

 

Specialization 

 

No. of Years 

of Experience 

 

No. of Ph.D. 

Students 
guided  for  the 

last 4 years 

Maitri 

Mishra 
M.A Asst. Prof 

Guidance & 

Management 
5 Years Nil  

Suprava 

Sarangi 
M.A Asst. Prof 

Research & 

Guide 
3 Years Nil  
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11. List  of senior visiting  faculty  : Dr.Sankarshan Das(Prof in Edn S.c.s Auto College Puri). 
      : Dr. Swapnarani Mishra(Prof.in Edn, Nimapada College). 
      : Dr. Sujata Mishra (Prof.in Edn, Nimapada College) 
 

12. Percentage of lectures delivered  and practical classes handled(programme  wise) 

          by temporary  faculty     : Nil  
 

13. Student -Teacher Ratio (programme wise) : 88:1 
 

14. Number  of academic support  staff (technical) and administrative  staff; sanctioned and  

      Filled       : Nil  
 

15. Qualifications  of teaching faculty  with  DSc/  D.Litt/  Ph.D/  MPhil  /  PGã. 
 

16. Number of faculty wit h ongoing projects from a) Nationa l b) Internationa l funding   

         agencies and grants received   : Nil  
 

17.   Departmental projects funded  by DST - FIST; UGC, DBT, ICSSR, etc. and total grants 

        Received      : Nil  
 

18.   Research Centre /facility  recognized by the University  : Nil  
 

19.   Publications: 
 

    a) Publication per faculty     : Nil  
 

       Numbe r of papers publishe d i n peer reviewe d journal s (nationa l /  

international)  by faculty  and students   : Nil  
 

 
 

 Number  of publications  listed in International  Database (For Eg: Web  of Science, 

Scopus, Humanitie s International  Complete, Dare  Database - Internationa l Social 

Sciences Directory,  EBSCO host, etc.) : Nil  
 

 Monographs  : Nil  
 

 Chapter in Books  : Nil  
 

 Books Edited  : Nil  
 

 Books with  ISBN/ISSN  numbers with  details of publishers : Nil  
 

 Citation  Index  : Nil  
 

 SNIP   : Nil  
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 SJR    : Nil  

 

 Impact factor   : Nil  
 

 h-index   : Nil  
 

20. Areas of consultancy and income generated: Nil  
 

21. Faculty as members in 
 

a) National  committees b) International  Committees c) Editorial Boardsé.      : Nil     
 

22. Student projects 
 

a) Percentage of students wh o have done in -house projects including  inter  

departmental/programme  : 64 no of students have done inter departmental programme of 

in òslow learneró. 
 

b)   Percentage of students placed for projects in organizations outside the institution  i.e.in 

Research laboratories/Industry/ other  agencies : Many student pl aced in NGO services 

done in women education programme in each academic year. 
 

23. Awards  /  Recognitions received by faculty  and students : Nil  
 

24. List of eminent academicians and scientists /  visitor s to the department. 

1. Dr. Sankarshan Das (Prof. In Edn, S.C.S College Puri) 

2. Dr. N.C Denta ( Prof. In Edn, Pankala College, Puri) 

3. Dr.L.K.Paikaray(Prof.in Edn, Delang College. 

4. Dr. Sujata Mishra (Prof. In Edn, Nimapada Auto College, Nimapada)  

5. Dr. Govinda Pradhan(Prof. In Edn, S.M.S College, Puri) 

6. Dr. Swapnarani Mishra(Nimapada Auto College, Nimapada)  
 

 

25.  Seminars/  Conferences/Workshops  organized & the source of funding  

   a)  National     

b) International  

State level seminar and departmental seminar 
 

26. Student profile  programme/course  wise: 
 

Name of  the 

Course/programme 

(refer question no. 4) 

Applications 

received 

 

Selected 
Enrolled  

 

Pass 

percentage *M  *F 
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*M = Male   *F = Female 
 

27. Diversity  of Students 
 

 

 

Name of  the 
Course 

 

% of 

students 

from  the 

same state 

 

% of  students 

from  other 

States 

 

% of 

students 

from 

abroad 

B.A (Pass) 100% Nil  Nil  

B.A (Hons) 100% Nil  Nil  

    

    

    

 

28. How many students have cleared national and state competitiv e examinations such as 

NET, SLET, GATE, Civil  services, Defense services, etc.? :Nil  
 

29. Student progression 
 

 

Student  progression  
 

Against  % enrolled  

UG to PG 20% 

PG to M.Phil.  5% 

PG to Ph.D. Nil  

Ph.D. to Post-Doctoral  Nil  

Employed  

 Campus selection 

 Other than campus recruitment  

40% 

Nil  

Nil  

Entrepreneurship/Self -employment  30% 

 

30. Details of Infrastructural  facilities a)  Library  : Yes, Central library. 
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b)   Internet facilities  for  Staff &  Students : Yes 

 

c)  Class rooms with ICT facility   :  Yes 

d)  Laboratories    : Well developed laboratory  

31. Numbe r of students receiving financia l assistance from college, university,  

government  or other agencies  : Nil  
 

32. Detail s on student enrichment programme s (special lectures /  workshop s /  

seminar) with  external experts : Inter departmental Seminar / State level Seminar 
and student Seminar are done. 

 

33. Teaching methods adopted to improve  student learning 
 1. Lecture Method 
 2. Remedial Classes 
 3. Doubt clearing Classes 
 4. ICT Classes with LCT Presentation  

 

34. Participation  in Institutional  Social Responsibility  (ISR) and Extension activities : The 
students and faculty member participate in institutional social responsibility.  

 

35. SWOC analysis of the department  and Future plans 

 Strength: The Department having lot of strength in equipments, important materials  

 Weakness : Limited sanction strength and large No. Of application we cannõt select 

all of them. 

 Opportunity  : This subject offers various opportunity to this students. It provides a 

good teacher, Lectures and special courses and different social organization. 

 Future Plan  : 1. To open P.G Class. 

      2. To organize national & international seminars in future.  

      3.To open self finance course in M.S.W 

      4. To conduct rural development awareness programme 

      5.To organise the programme of literacy companying to puri district 

later  

       on hole district of Odisha.  
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Evaluative Report of the Departments:Dept. Of Political Science 

1. Name of the department   : Political Science  
 

2. Year of Establishment : B.A(Pass) 1990-91  
 

3. Names of   Programmes /  Courses offered (UG, PG, M.Phil. , Ph.D., Integrated 

Masters; Integrated Ph.D., etc.)  : U.G  
 

4. Names of Interdisciplinary  courses and the departments/units involved  : No 
 

5. Annual/  semester/choice based credit  system (programme wise)   : Annual  
6. Participation  of the department  in the courses offered by other departments : Nil  

 

7. Courses in collaboration  with  other universities,  industries,  foreign  institutions, etc.  : Nil  
 

8. Details of courses/programmes discontinued  (if  any) with  reasons  : Nil  
 

9. Number  of Teaching posts 
 

  
Sanctioned  

 
Filled  

 

Professors Nil  Nil  

 

Associate Professors Nil  Nil  

 

Asst. Professors 01 01 

 
 

 
 

 

10. Faculty profil e wit h name, qualification , designation, specialization, (D.Sc./D.Litt.  

/Ph.D.  /  M. Phil. etc.,) 
 

 

 

Name 

 

 

Qualification  

 

 

Designation  

 

 

Specialization 

 

No. of Years 

of Experience 

 

No. of Ph.D. 

Students 
guided  for  the 

last 4 years 

Bijay 

Kumar 

Swain 

M.A,  Asst. Prof 
NAAM & FOR 

POLICY  
23 Years Nil  
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11. List  of senior visiting  faculty  : NIL  
 

12. Percentage of lectures delivered  and practical classes handled(programme  wise) 

          by temporary  faculty     : Nil  
 

13. Student -Teacher Ratio (programme wise) : 64:1 
 

14. Number  of academic support  staff (technical) and administrative  staff; sanctioned and  

      Filled       : Nil  
 

15. Qualifications  of teaching faculty  with  DSc/  D.Litt/  Ph.D/  MPhil  /  PGã-01. 
 

16. Number of faculty wit h ongoing projects from a) Nationa l b) Internationa l funding   

         agencies and grants received   : Nil  
 

17.   Departmental projects funded  by DST - FIST; UGC, DBT, ICSSR, etc. and total grants 

        Received      : Nil  
 

18.   Research Centre /facility  recognized by the University  : Nil  
 

19.   Publications: 
 

    a) Publication per faculty     : Nil  
 

       Numbe r of papers publishe d i n peer reviewe d journal s (nationa l /  

international)  by faculty  and students   : Nil  
 

 
 

 

 Number  of publications  listed in International  Database (For Eg: Web  of Science, 

Scopus, Humanitie s International  Complete, Dare  Database - Internationa l Social 

Sciences Directory,  EBSCO host, etc.) : Nil  
 

 Monographs  : Nil  
 

 Chapter in Books : Nil  
 

 Books Edited  : Nil  
 

 Books with  ISBN/ISSN  numbers with  details of publishers : Nil  
 

 Citation  Index  : Nil  
 

 SNIP   : Nil  
 

 SJR   : Nil  
 

 Impact factor   : Nil  
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 h-index   : Nil  

 

20. Areas of consultancy and income generated: Nil  
 

21. Faculty as members in 
 

a) National  committees b) International  Committees c) Editorial  Boardsé.     
 :Nil  
 

22. Student projects 
 

a) Percentage of students wh o have done in -house projects including  inter  

departmental/programme  : Nil  

b)   Percentage of students placed for projects in organizations outside the institution  

i.e.in Research laboratories/Industry/ other  agencies : Nil  
 

23. Awards  /  Recognitions received by faculty  and students : Nil  
 

24. List of eminent academicians and scientists /  visitor s to the department. 

        Nil  
  

 

25.  Seminars/  Conferences/Workshops  organized & the source of funding  

a)  National     : Nil  

b) International  : Nil  

 

 
 

26. Student profile  programme/course  wise: 
 

Name of  the 

Course/programme 

(refer question no. 4) 

Applications 

received 

 

Selected 
Enrolled  

 

Pass 

percentage *M  *F 

      

      

      

      

      

      

 

*M = Male   *F = Female 
 

27. Diversity  of Students 
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Name of  the 
Course 

 

% of 

students 

from  the 

same state 

 

% of  students 

from  other 

States 

 

% of 

students 

from 

abroad 

B.A (Pass) 100% Nil  Nil  

    

    

    

    

 

28. How many students have cleared national and state competitiv e examinations such as 

NET, SLET, GATE, Civil  services, Defense services, etc.? :Nil  
 

29. Student progression 
 

 

Student  progression  
 

Against  % enrolled  

UG to PG Nil  

PG to M.Phil.  Nil  

PG to Ph.D. Nil  

Ph.D. to Post-Doctoral  Nil  

Employed  

 Campus selection 

 Other than campus recruitment  

Nil  

Nil  

20% 

Entrepreneurship/Self -employment  35% 

 

30. Details of Infrastructural  facilities a)  Library  : Yes 

b)   Internet facilities  for  Staff &  Students : Yes 
 

c)  Class rooms with ICT facility   :  Yes 

d)  Laboratories  : Nil  

31. Numbe r of students receiving financia l assistance from college, university,  

government  or other agencies  : Nil  
 

32. Detail s on student enrichment programme s (special lectures /  workshop s /  
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seminar) with  external experts : 20 

 

33. Teaching methods adopted to improve  student learning 
 1. Lecture Method 
 2. Discussion Method 
 3. Doubt clearing Classes 

 

34. Participation  in Institutional  Social Responsibility  (ISR) and Extension activities : Nil  
 

35. SWOC analysis of the department  and Future plans 

 Strength : More meritorious students are interested in political science and digital class 

facility is  available.  

 Weakness : students are not regular in their attendance and no full fledged faculty.  

 Opportunities  : the development of self confidence among the students. Students get 

admission in different University.  

Challenges : To enrol more meritorious students.  

 Future Plan   : 1. To open honours in Political Science. 

      2. To organize national & international seminars in future.  

      3. To establish a full fledged departmental library.  

      4. The faculty have planned to achieve Ph.D Degree.  
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Evaluative Report of the Departments: Dept. Of Geography 

1. Name of the department   : Geography  
 

2. Year of Establishment : B.A(Pass) 1991-92 B.A(Hons) 2007-08 
 

3. Names of   Programmes /  Courses offered (UG, PG, M.Phil. , Ph.D., Integrated 

Masters; Integrated Ph.D., etc.)  : U.G B.A General Pass-32 seats, B.A Honsð16 seats 

 

4. Names of Interdisciplinary  courses and the departments/units involved  : Environmental  

           Study, Population study  
 

5. Annual/  semester/choice based credit  system (programme wise)   : Annual  
6. Participation  of the department  in the courses offered by other departments : Inter 
          Departmental. 

 

7. Courses in collaboration  with  other universities,  industries,  foreign  institutions, etc.  : Nil  
 

8. Details of courses/programmes discontinued  (if  any) with  reasons  : Nil  
 

9. Number  of Teaching posts 
 

  
Sanctioned  

 
Filled  

 

Professors 
  

 

Associate Professors 
  

 

Asst. Professors 01 01 

 
 

 
 

 

10. Faculty profil e wit h name, qualification , designation, specialization, (D.Sc./D.Litt.  

/Ph.D.  /  M. Phil. etc.,) 
 

 

 

Name 

 

 

Qualification  

 

 

Designation  

 

 

Specialization 

 

No. of Years 

of Experience 

 

No. of Ph.D. 

Students 
guided  for  the 

last 4 years 

Laxmika

nt Sahoo 
M.A, M.Phil Asst. Prof 

Regional 

Planning 
18 Years Nil  
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11. List  of senior visiting  faculty   
: Dr. Kabir Mohan Sethy(Prof in Geography, Utkal University)      
: Dr.  Krushna Ch. Rath(Reader in Geography, Utkal University ). 
: Dr. Surendra Sahoo(Reader in Geo, Mangala College, Kakatpur) 
 

12. Percentage of lectures delivered  and practical classes handled(programme  wise) 

          by temporary  faculty     : Nil  
 

13. Student -Teacher Ratio (programme wise) : 32:1 
 

14. Number  of academic support  staff (technical) and administrative  staff; sanctioned and  

      Filled       : Nil  
 

15. Qualifications  of teaching faculty  with  DSc/  D.Litt/  Ph.D/  MPhil ã /  PG. 
 

16. Number of faculty wit h ongoing projects from a) Nationa l b) Internationa l funding   

         agencies and grants received   : Nil  
 

17.   Departmental projects funded  by DST - FIST; UGC, DBT, ICSSR, etc. and total grants 

        Received      : Nil  
 

18.   Research Centre /facility  recognized by the University  : Nil  
 

19.   Publications: 
 

    a) Publication per faculty     : Nil  
 

       Numbe r of papers publishe d i n peer reviewe d journal s (nationa l /  

international)  by faculty  and students   : Nil  
 

 
 

 

 Number  of publications  listed in International  Database (For Eg: Web  of Science, 

Scopus, Humanitie s International  Complete, Dare  Database - Internationa l Social 

Sciences Directory,  EBSCO host, etc.) : Nil  
 

 Monographs  : Nil  
 

 Chapter in Books : Nil  
 

 Books Edited  : Nil  
 

 Books with  ISBN/ISSN  numbers with  details of publishers : Nil  
 

 Citation  Index  : Nil  
 




